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“Life j insurance is made to order 
for impatient young men. 


A message of encouragement to all 








who are planning their futures 
by EDWARD R. VALENTINE 


Chairman of the Board, 
J. W. Robinson’s famous 
West Coast department stores 


‘T HAVE a Suggestion to make to the 
young man interested in finan- 
cial security. Let him take a pencil 
and add up the total amount of money 
he can reasonably expect to earn from 
now until he is sixty-five. 


**He will be surprised at how large 
a sum itis. Even with all predictable 
living expenses taken out, it can be a 
sizable estate. 


“When a young man thinks of this 
great potential earning value as a 
property to be protected against loss, 
just as he insures his house and car, 

- he is on the way toward financial se- 
curity for himself and his dependents. 


“Happily, he need not trust to a 
long life and good fortune to make 
his estate an actuality. For here is 
where life insurance serves the im- 
patient young man. By the stroke of 
a pen, and with the help of an expe- 
rienced life insurance agent, he im- 
mediately creates an estate that might 
otherwise be years in the making.” 


A NORTHWESTERN MUTUAL AGENT 
CAN HELP SOLVE YOUR PROBLEM 


Y character, ability, and training, 

Northwestern Mutual agents are weil 
qualified. Many have earned the designa- 
tion of Chartered Life Underwriter. 

Why do they choose to represent this 
company? It is one of the world’s largest, 
has over 97 years’ experience, and accepts 
applications only through its own agents. 

Because of its unique advantages, in- 
cluding low net cost, nearly half the new 
policies issued go to present policyholders. 

For a sound review of your security 
plans, call a Northwestern Mutual agent. 


KARSH, OTTAWA 


A NORTHWESTERN MUTUAL POLICYHOLDER. Mr. Valentine’s life insurance holdings are 
an important part of his security program. 


MILWAUKEE, WISCONSIN 


APPEARING IN: TIME, MAY 24 AND JUNE 21; IN NEWSWEEK, JULY 5 AND AUGUST 2; IN SUCCESSFUL FARMING, AUGUST 
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Yes, Jimmy is staying with the gang. When the Little 


Tigers trot out on the baseball diamond or football Tak 
Cham) 
social 
that tl 
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This 
as a V 
pecple 
to happen to him. For by paying off the mortgage dete 
nation 


Security for the children and peace of mind for the rion 


mother—both become possible through the foresight young 


and perseverance of a life insurance salesman. How Pi 
him from a series of difficult and upsetting adjustments. many other professions return so much in satisfaction, bene 
do so much for others in periods of such great need? A-p 
Some day, when Jimmy looks back, he'll realize how inven 
vate i 
out. T 
taxpa} 
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time, 
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field, he'll be right there with them. In some families 
when Dad’s gone, it means fighting your way into a new 
gang in some other neighborhood. Although Jimmy’s 
too young to know it yet, he’s got a thoughtful father 


and a wise insurance man to thank that this isn’t going 


balance on his home and by providing his mother with 


a regular, guaranteed income, life insurance is saving 


much he owes to life insurance. 


Inforn 
Cole, 

medics 
tary o 
tenhou 
divisio 
: — jf York 
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Professor Assails 


Welfare Programs 


Labor Conference Touches 
on Aspects of Medical Plans, 
Multi-Employer Pensions 


NEW YORK—Private retirement 
and welfare plans which have sprung 
up throughout industry to supplement 
social security are hurting the economy 
cf the nation, Herman A. Gray, New 
York City attorney and adjunct pro- 
fessor of public administration at New 
York university, said at the final ses- 
sion of the university’s annual con- 
ference on labor. 

Mr. Gray expressed concern about 
these plans because cf uncertainty 
whether they can withstand sharp 
business fluctuations, the additional 
costs of building and administering a 
large number of funds separately cov- 
ering relatively small groups, the im- 
pact on financial markets of large re- 
serves under private management, the 
adverse effect on employment oppor- 
tunities for the middle-aged and clder 
workers and the socially divisive effect 
of covering only a fraction of the total 
population. 


Taking a stand against the U. S. 
Chamber of Commerce proposal for 
social security, Mr. Gray pointed. out 
that the essence of the plan is that the 
present needy aged, who do not qualify 
for a federal old age annuity and are 
therefore receiving public assistance, 
be taken off the assistance rolls and be 
paid from money contributed - equally 
by employers and employes: for an- 
nuities. 

This would relieve the community 
as a whole from responsibility for old 
pecple in need and place the burden 
on payrolls and wage earners: It would 
diminish the purchasing power of the 
nation—a harmful thing in this period 
of economic readjustment, said Mr. 
Gray. It would: also be unjust to 
younger ccntributors to the annuity 
system since they. would receive less 
benefits than their: contributions would 
make possible. 

A-public' plan cannot be financed by 
investments as is the reserve of a pri- 
vate insurance company, he pointed 
out. The money: must. come from the 
taxpayers and even cn a pay-as-you- 
go basis cannot, in future years, act 
to relieve the tax burden. At the same 
time, excess contributions currently 
exacted to build a reserve are a drain 
on the consuming power. 

Other speakers were Dr. Odin W. 
Anderson, research director of Health 
Information Foundation, Mrs. Margaret 
Cole, member of the London county 
medical council. and honorary secre- 
tary of the Fabian Society, Irma Rit- 
tenhouse, principal econcmist of the 
division of employment of the New 
York department of Iabor, Superin- 
tendent Bohlinger of. New. York in- 


Surance department, Herman E. Coop- 


(CONTINUED ON PAGE 21) 
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Record 1,492 Top Agents 


A record total of 1,492 agents have 
qualified for membership in the 1954 
Million Dollar Round Table according 
to the fifth and final list released by J. 
Nolan Bearden, New England Mutual, 
Beverly Hills, chairman. The previous 
high was set last year when there were 
1,240 qualifiers. 

The fina] list includes five members 
who have qualified for 18 or more con- 
secutive years. They are Maurice Lind- 
er, Travelers, New York, who has qual- 
ified for 25 consecutive years; John E. 
Clayton, Massachusetts Mutual, New- 
ark, 24 years; Malcom Vail, Northwest- 
ern Mutual, Chicago, 20 years; Ron 
Stever, Equitable Society, Los Angeles, 
19 years, and Max M. Matson, Mutual 
Benefit Life, Cleveland, 18 years. 
Messrs. Clayton and Stever are past 
MDRT chairmen. 

The final list follows: 


QUALIFYING FIRST TIME 

Irving R. Aaronson, Metropolitan, New York; 
E. Morris Albernathy, Northwestern Mutual, 
Norfolk; Mitchell E. Abood, Jr., Mutual Life, 
Anchorage, Alaska; Lionel A. Alleson, Manu- 
facturers Life, Durban, South Africa; Lincoln 
W. Baker, Mutual Life, Allentown, Pa.; Irving 
S. Bass, Home Life, Bridgeport, Conn.; Morton 
R. Bearman, independent, St. Louis; Luc 
Beauregard, Laurentian Life, Montreal, Que.; 
Harrison Brand, III, Mutual Benefit Life, 
Washington, D. C.; Robert F. Broderick, Mu- 
tual Life of New York, Boston; Stanley F. 
Burk, American United Services, Houston; 
Gordon H. Campbell, Aetna Life, Little Rock; 
Louis Capelovitch, London Life, Montreal, 
Que.; Robert B. Carr, National Life of Ver- 
mont, Atlanta; J. Dwight Chaney, International 
Fidelity, Dallas. 

George S. Clarke, Penn Mutual, New Orleans; 
Robert E, Curtis, Jr., Connecticut General, Bos- 
ton; W. L. Doherty, Aetna Life, Houston; Earl 
E. Donaldson, Sun Life of Canada, Wilmington, 
Del.; R. William Dozier, Jr., Massachusetts Mu- 
tual Life, Oklahoma City; Philip H. Dubinsky, 
Great West Life, Ottawa, Ont.; Herbert Edel- 
stein, Manhattan Life, Philadelphia; Cleo F. 
Edwards, Central Life, Cedar Rapids, Ia.; Al- 
bert J. Farrington, New York Life, Glovers- 
ville, N. Y.; Thomas A. Ferns, Equitable Soci- 
ety, Akron, O.; Frank Field, Equitable Socie- 
ty, Philadelphia; Dorion Fleming, Penn Mu- 
tual, New Orleans; Carlton E. Foster, Jr., Mu- 
tual Savings Life, Warrington, Fla.; arles J. 
Geraci, Prudential, Newark; Calvert Hall, Pru- 
dential, Newark. 

Ralph N. Harkness, Northwestern Mutual, 
Los Angeles; R. F. Harris, Jr., Pilot Life, 
Charlotte, N. C.; Joseph R: Hathaway, New 
York Life, Glendive, Mont.; Samuel Hirsch- 
mann, Sun Life, Johannesburg, So. Africa; Dan 
S. Holefca, independent, Detroit; Joel M. Hu- 
berman, Equitable Society, Boston; Seymour 
C. Issenman, London Life, Montreal, Que.; 
Henry H. Kingston, Penn Mutual, Rochester; 
Archie M. Koon, Equitable Society, Blooming- 
ton, Ind.; John J. Langan, New England Mu- 
tual Life, New York; Mun Kwai Lau, Occi- 
dental Life, Honolulu, T. H.; William S. Law- 
rence, Northwestern Mutual, Norfolk; John H. 
Leaver, Mutual Benefit Life, St. Louis; Ed- 
ward J. LeClair, Continental Assurance; St. 
Paul; James E. Little, Jackson Life, Memphis. 

James B. Longley, United L. & A., Lewiston, 
Me.; P. Tom Lortie, Manufacturers Life, Rim- 
ouski, Que.; Alexander B. McKee, Connecticut 
General, Philadelphia; Percy L. McKenzie, 
Pan American Life, Alexandria, La.; Horace 
H. Mickley, Northwestern Mutual, Los Angeles; 
Arthur P. Morris, Bankers National Life, New- 
ark; David F. Morrison, John Hancock, Dal- 
las; Richard J. Moser, Northwestern Mutual, 
New Albany, Ind.; Sylvester W. Munn, Ameri- 
can United Services, Houston; Russell T. Mut- 
schler, Prudential, Merchantville, N.J.; William 
J. Newblock, General American Life, Okla- 
homa City; Miles F. Palmer, Sun Life of Can- 
ada, Edmonton, Alb.; J. Carroll Parker, New 
York Life, Honolulu, T. H.; Richard B. Parks, 
Massachusetts Mutual Life, Rochester, N. Y.; 
Charles L. Patrone, Bankers National Life, 
Hyde Park, Mass. 

Ervin M. Peterson, Business Men’s Assurance, 
Salt Lake City; William Rafkind, John Han- 
cock, Miami; Joseph Rodbard, New York Life, 
Chicago; Fred R. Sale, General American Life, 
St. Louis; John Norman Savage, Provident Mu- 
tual Life, Dallas; Ernie F. Schnepel, Pruden- 
tial, Houston; Allan M. Silverman, Bankers 
National Life, Philadelphia; Edward L. Sittler, 
Jr., Mutual of New York, Uniontown, Pa.; Wal- 
ter W. Smith, Aetna Life, St. Louis; J. Roland 
Sterner, Northwestern Mutual, Newark; Nor- 


man N. Taylor, New York Life, Denver; Sid- 
ney O. Thompson, New England Mutual, New 
York; Albert B. Trowbridge, Canada Life As- 
surance, Sarnia, Ont.; Joseph Vason, III, Met- 
ropolitan Life, Ft. Lauderdale; Robert J. Ves- 
sel, Northwestern National Life, Minneapolis. 

David Waldman, Travelers, Baltimore; Mel- 
ville W. Webber, Mutual of Canada, Vancouver, 
B. C.; Berne Weiser, New England Mutual, 
Chicago; Willard A. Weiss, Northwestern Mu- 
tual, Cleveland; Brooks C. White, Massachu- 
setts Mutual Life, Providence; Jack E. White, 
New York Life, Dothan, Ala.; J. Robert Wil- 
helm, Connecticut Mutual Life, Philadelphia; 
Emory J. Wilson, Northwestern Mutual, Mar- 
tinsville, Va.; Harris L. Wofford, New England 
Mutual, New York; Irving Wool, New York 
Life, Boston; Stanley Zeskind, American 
Bankers, Baltimore; Maurice Goldstein, New 
England Mutual Life, Charleston. 


LIFE & QUALIFYING FIRST TIME 

Barnes C. Anderson, Jr., Northwestern Mu- 
tual, Philadelphia; Bruce O. Beatty, Excelsior 
Life, Toronto, Ont.; Raymond H. Collins, Con- 
tinental Assurance, Milwaukee; Eldon L. Da- 
vis, International Fidelity, Dallas; Marve D. 
Dundas, Northwestern Mutual, New York; J. 
Milton Edelstein, independent, Chicago; E. H. 
Lattimer, Northwestern Mutual, Wausau, Wis.; 
Donald F. Lau, Massachusetts Mutual Life, 
Detroit; Richard A. Mills, New England Mu- 


tual, San Diego; Ambrose J. O’Callaghan, 
Equitable Society, Chicago. 
Guy W. Roberts, New York Life, Delano, 


(CONTINUED ON PAGE 18) 


Philadelphia Gets 
in Race for New 
Home of NALU 


Claiming that NALU has run into 
an impasse in making a choice among 
the three cities under consideration 
for location of its permanent head- 
quarters building, Philadelphia Assn. 
of Life Underwriters this week put in 
its own bid to become the headquar- 
ters city. 

The bid is in the form of a letter 
sent to the presidents of all state and 
local associations urging them to con- 
sider the advantages of Philadelphia. 
The letter is signed by William G. 
Pierce, chairman of the association’s 
location committee. 

The letter states: “A choice of Chi- 
cago, New York or Washington has 
twice been recommended by the NA- 
LU location committee. The board of 
trustees voted for Washington in April, 
1953, for Chicago in March 1954. Nei- 
ther vote pleased the national council 
and since the trustees evidently do not 
favor New York, it seems obvious that 
any vote restricted to these same three 
cities can result in nothing more ad- 
vantageous than the least undesirable 
of three unwanted locations. 

“Principal objections have crystal 
ized somewhat as follows: 

“1. Chicago would entail travel ex- 
pense by headquarters personnel esti- 
mated at $20,000 to $30,000 per year— 
an alarming porportion of the recent 
dues increase. Also, there is doubt the 
LUTC would locate at Chicago, the loss 
of its contemplated 10-year lease 
would be a serious one. 

“2. New York is a high cost area and 
its proximity to large company in- 
terests is not conducive to a highly im- 
portant grass roots appeal. 

“3. Washington invites Icbbying con- 
notations that can’t be reconciled with 
the professional concepts for which 

(CONTINUED ON PAGE 22) 
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Mutual Fund Will 


Private Retirement, Qualify to Sit at‘54 MDRT Insure Its Buyers 


on Mandatory Basis 


Prudential Covers Investors, 
Buyers Must Be 55 or Under, 
Actively Working Full-Time 


NEW YORK—Said tc be the first 
mutual fund plan to be combined with 
mandatory group life insurance cov- 
erage, the Axe insured investment 
plan was announced this week by Axe 
Securities Corp. of New York City, 
prominent operators in the mutual 
fund field. 

Prudential insures immediate com- 
pletion of the 10-year payment pro- 
gram should the buyer die before doing 
so. Maximum per investor is $10,000, 
except where the state laws fix lower 
limits. The investor’s money goes into 
the Axe-Houghton stock fund, which 
stresses stccks having strong growth 
potentials. The program is qualified 
in New York state and Axe Securities 
plans to offer it in all other states as 
rapidly as it can be qualified. 

Group insurance for mutual fund 
plans got into the spotlight about a 
year ago when the New York attorney- 
general ruled that First Investors 
Corp., a sales agency for various funds, 
could continue its long-standing group 
insured plan if it made the completicn 
of the program an obligation so that 
a bona fide debtor-creditor relation- 
ship would exist. 


An added impetus came from the re- 
cent approval of the insured plan in 
Massachusetts, where quite a few mu- 
tual funds are located. Massachusetts 
Investcrs Trust is understood to have 
in the works a plan insured by John 
Hancock. It is reported that a number 
of other mutual funds are going in 
for insurance coverage. There have 
been no indications, however, that the 
group insurance would be anything 
cther than the optional type—optional 
for both the investor and the insurer. 

The assumption underlying the auto- 
matic coverage plan of Axe-Houghton 
and Prudential is that by making the 
coverage mandatory and limiting sales 
of shares tc persons age 55 or younger 
who are actively engaged full-time in 
business or a profession the danger of 
any great amount of adverse selection 
will be avoided, while the elimination 
of underwriting expense will permit 
a lower premium rate than would 
otherwise be possible. In effect, the 
fund does the underwriting by the 
eligibility requirements it sets. 

Morris Townsend, vice-president of 
the Axe organization and a former 
agent cf Aetna Life, said his firm is 
not stressing the life insurance angle 
in its selling. He believes the fact 
that coverage is automatic and that 
the mutual fund salesman doesn’t have 
to do anything about the insurance will 
avoid the trouble that insured mutual 
fund plans have run into in some juris- 


dictions where insurance ccmmission- 
(CONTINUED ON PAGE 21) 
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Southern Ad Men Hear Briggs Size Up Factors 
Portending Banner Years for Insurance 


The country’s economic climate is a 
promising one for insurance, providing 
the business takes 
advantage of its 
oppcrtunities in- 
telligently to pro- 
vide services 
which can solve 
the insurance 
problems of the 
people, observed 
John L. Briggs, 
vice-president and 
director of public 





Ue a 


relations for 
; Southland Life, at 
John L. Briges the Southern 


Round Table meeting of Life Adver- 
tisers Assn. in Nashville. 

Opining that insurance only now 
is beginning to take advantage of its 
opportunities, Mr. Briggs said he be- 
lieves the greatest progress which has 
been made is in the field of dealings 
with people. Although classified as “fi- 
nancial! institutions”, the basic job of 
insurers is providing pecple with a 
feeling of security, he said. “If we fail 
to do this basic job in such a way that 
we do not secure and maintain the 
good will of our custcmers, we won’t 
have very much success as ‘financial 
institutions’ because we won't have 
any money to invest”. 

It is a responsibility for all to know 
what has been done in the past and 
understand what can be done in the 
future “tc intelligently do business 
with the new generations as they be- 
come our customers and develop into 
the leadership of our country,” Mr. 
Briggs averred. For all segments of 
the business, he said this means doing 
a better job of determining the needs 
of the publics, and doing a better job 
of serving these publics. 

Mr. Briggs said it will take initiative 
and determination to foster the ideas 
insurance believes in. He mentioned 
us one of the most important of these 
the idea that life insurance can best 
be distributed through the agency 
system which “permits individual de- 
termination and needs and the solution 
of these needs.” 

The next 25 years, according to Mr. 
Briggs, will be all-important for the 
success of American business and par- 
ticularly for insurance. “To do a good 
selling job, we must provide material 
that makes a sales job easier and more 
effective for our field representatives. 
This means that we must develop and 
supply modern tools to sell with, bet- 
ter sales plans and better sales aids, 
and, of even greater importance, sup- 
ply atmosphere of cooperation of 
friendliness which will make our sales 
organizations feel they are in the best 
business and with the best company 
in that business.” 

-_ - . 

The future of insurance, a business 
particularly dependent on_ people, 
hinges on the ability to anticipate 
changes that affect them and supply 
the needs brought about by these 
changes, Mr. Briggs said. 

He mentioned several whose impact 
is particularly felt by insurance. He 
said 1953 births exceeded four million 
and it is estimated the U. S. popula- 
tion by 1960 will be 180 million. There 
ure more new families and it is esti- 
mated more than half of the 37 million 
married couples today were married 
within the last 13 years and they are 


raising larger families. People are liv- 
ing longer, and older people are more 
active and have more money to spend. 
Despite pessimistic statements about 
unemployment, last September there 
were more than 62 million persons 
employed compared with 45 miilion 
in 1939. Earnings are significantly 
larger and increased mechanization 
with better methods has resulted in 
a 52% increase in farm output per man 
hours, resulting in a higher farm liv- 
ing standard. There are many more 
students today, the increase at the col- 
lege level alone since 1940 amounting 
to 55%. 


Families are saving more and bor- 
rowing more and have a better stand- 
ard of living than ever before, have 
more money to spend and are becom- 
ing better informed through general 
use of television and radio, as well as 
newspapers and magazines, he said. 
Also significant is an increase in reli- 
gious congregations of twice the rate 
of gain in population since 1940, “a 
sound basis upon which to build our 
material progress.” 

“As a result of these changes, there 
are many new needs which, to our in- 
dustry, mean a great field for life in- 
surance,” Mr. Briggs said. “Since we 
now have almost 70% more children 
under five years of age today than we 
did in 1940, can any of us think for 
a minute that there is a possibility of 
reaching a saturation point in the life 
insurance business? While all of the 
five-year periods may not show such 
a large number of ‘prospects’, the 
number is great enough that we need 
not wait for this particular group of 
children to become individual buyers 
of life insurance protection. The in- 
creased number of newly married 
couples and the increase of the size 
of families definitely assure us of bus- 


iness ‘green pastures’. 

The fact that people are living long- 
er and have learned to appreciate the 
pleasures of travel presents another 
“green pasture” for agents, Mr. Briggs 
said. “Since our families are earning 
more money and have learned the 
sense of security found in the habit 
of savings, we should certainly be 
able to get our share of these savings. 
As our population increases and we 
have a_ greater enrollment in our 
schools, we are presented with in- 
creased opportunities to provide ‘schol- 
arships’ which can be _ guaranteed 
through life insurance plans. As our 
people become better informed, they 
naturally realize the importance of life 
insurance because they see what life 
insurance has meant to others. The 
religious upsurge cannot but help im- 
press people with the importance of 
providing protection for their loved 
ones and renew the realization that the 
family circle is all important.” 


Six Get Field Assignments 


General American Life has given 
field assignments to six home office 
trainees who have completed seven 
months of study. They will serve with 
the group sales force fcr the remain- 
der of the first four years of the train- 
ing program. 

Ronald Tobey goes to Pittsburgh, 
Clark Harvey to Memphis, Bruce 
Campbell to Chicago, James McKown 
to Cleveland, Richard Alexander to 
—* Tex., and Philip Berg to St. 

ouis. 





Talks by Wilson, 
Woodson Put Cap 
on H&A Convention 


Following the momentous decisions 
made on the second day of the busi- 
ness sessions of H&A Underwriters 
Conference at the New Orleans meet- 
ing last week, the group heard talks by 
Justin Wilson, safety consultant of 
Shreveport, and B. N. Woodson, presi- 
dent of American General Life. 

Very nearly a full house showed up 
to hear some entertaining stories by 
Mr. Wilson, who spent only a few min- 
utes of his time putting across his 
pointed safety message in which he 
asked the insurance people to get a 
conception of safety and pass on a per- 
ception of the subject to others. 

Mr. Woodson, who is a newcomer to 
A&H, gave his views from that aspect, 
and said there should be more con- 
centration on paying the large loss and 
not the small bills which insured can 
and should handle himself. 


Hospital-medical coverage especially 
does not measure up to this idea, he 
remarked, adding the public has been 
led to expect payment for the first as- 
pirin tablet. On the theory some peo- 
ple have worked up on these cover- 
ages, Mr. Woodson said somebody 
could just as well go into the insurance 
business for payment of grocery bills. 
It is a simple matter of exchanging 
dollars with the insurance company 
taking out a sum for expenses. 

Insurance should mitigate a loss and 
not reward the loser by paying in full, 
he declared. There should be an in- 
crease in the sale of disability income 
coverages so as to give the business a 
breadth as well as height in respects 
of premium volume. Hospital-medical 
is really a supplementary coverage to 
disability income, he added. 

Mr. Woodson was optimistic over the 
prospects of A&H, saying he thinks the 
next 20 years offer much room for 
growth as has been accomplished in 
the last 20. 

It was announced at the last session 
that the 1955 meeting will be May 16- 
19 at the Prince Edward hotel, Toron- 
to. 





Great Southern Plans 
Branch Office Buildings 


Great Southern Life has opened the 
first of several branch office buildings 
planned for major agency centers. The 





building shown here will be situated 
on Classen drive at 12th street in 
Oklahoma City, housing the agency 
there managed by Stewart E. Meyers, 
the Oklahoma state agency headed by 
T. R. Wilson and also the Oklahoma 
investment department, managed by 
E. W. Young. 

The building is entirely air-ccndi- 
tioned. 





Gutterman on Eastern’s Board 

Eastern Life has elected Lester Gutt- 
erman, senior partner in the law firm 
of Gutterman, Newman & Reichbert, 
New York City, a director. 





Hancock Appoints Maclauchlan 
John Hancock has appointed Norman 

D.. Maclauchlan district manager at 

Schenectady. 


Concern Expressed 
About Commission 
Stand on U.S. Group 


NEW YORK—Because cf concern 
that has been expressed about the wis. 
dom of National Assn. of Life Under. 
writers’ recent action in endorsing the 
proposed federal employes group in. 
surance plan despite its omission of 
agents commissions, representatives of 
NALU met here Tuesday with com- 
pany representatives to discuss the 
proposed government plan, which has 
now reached tentative draft form. 

David B. Fluegelman, Connecticut 
Mutual, New York City, immediate 
past president of NALU and chairman 
of its group insurance committee, Oren 
D. Pritchard, Union Central, Indian. 
apolis, NALU state law and legislation 
chairman and a member of the group 
committee, and Carlyle Dunaway, 
NALU counsel, conferred with Presi- 
dent Frazar B. Wilde of Connecticut 
General, chairman of the American 
Life Convention-Life Insurance Assn. 
of America group committee, other 
members of the committee, and ALC- 
LIA staff members. 


No action was taken, the conference 
being of a fact-finding nature and 
aimed at determining what action, if 
any, NALU should take on the govern- 
ment group question in view of the 
questions that have been vaised about 
the wisdom of the national council’s 
acticn at New Orleans in March in 
endorsing the government plan. Basis 
for the endorsement was that despite 
the bad precedent that a no-commis- 
sion plan would set it was preferable 
to have the plan underwritten by pri- 
vate insurers rather than seeing the 
government self-insure. 


Mail Order A&H 
Group to Meet at 
Omaha, May 20 


Assn. of Insurance Advertisers, the 
mail order A&H organization, will have 
its annual convention this year at 
Omaha on May 20. 

There will be sessions during the day 
and at the dinner the speaker will be 
Robert R. Sills, attorney with the fed- 
eral trade commission, whose subject 
will be “The scope of the Federal Trade 
Commission insurance investigation.” 
He will discuss the current FTC survey 
of all A&H companies. The association 
is inviting all interested A&H people 
to hear Mr. Sills’ address. 

Following the meeting, on May 21, 
there will be a special seminar on the 
FTC advertising rules for personnel 
in the advertising departments of 
member companies. This session will 
be conducted by Wendell Berge and 
Alvis Layne, attorneys of the associa- 
tion, who have specialized in interpre- 
tation of the rules. 








Elliott Hodes Associate G. A. 

National Life of Vermont has ap- 
pointed Elliot Hodes associate general 
agent in the New York City, where his 
father, Philip F. Hodes, is general 
agent. A navy veteran, Elliot Hodes 
joined the agency in 1949. 





Occidental, Cal., Enters Vermont 

Occidental Life of California has 
been licensed in Vermont. Occidental 
now operates in 43 states, District of 
Columbia, Canada, Alaska, Hawaii and 
the Philippines. 
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LAA’s Southern Unit 
Has Sparkling Meet 
Marking 25th Year 


Southern Round Table members of 
Life Insurance Advertisers Assn. held 


‘their 25th anniversary meeting in 


Nashville, Tenn. this week. The South- 
ern was the first of the regional round 
tables to be established. Its gatherings 
have always been hospitable, practical 
and colorful. From 
the beginning, its 
membership has 
included a gener- 
ous sprinkling of 
interesting person- 
alities. 

C. R. Andrews, 
Pilot Life, was in 
general charge as 
chairman. The 
program chairman 
was Powell 
Stamper, National 
Life & Accident. 
The meeting was preceded by a sched- 
uled session of the executive commit- 
tee of LAA with Jack R. Morris, Bus- 
iness Men’s Assurance, presiding as 
chairman with a full attendance of of- 
ficers and committee members. Plans 
were perfected for the annual LAA 
meeting to be held in Cincinnati Sept. 
27-29. 

Tennessee’s commissioner of conser- 
vation, Jim McCord, opened the first 
scheduled session with an address of 
welcome. Charles C. Fleming, Life of 
Virginia, in his talk, “‘The first 25 years 
are the hardest,” recalled Southern 
Round Table personalities of earlier 
years. His reminiscences were charac- 
teristic and appealing. He suggested a 
sectional workshop for the Southern 
Round Table. 

John L. Briggs, Southland, made 
some predictions regarding the next 25 
years. His observations appear on an- 
other page. 

An innovation, the “buzz session”, 
was a success. Presided over by John 
Moyler, Jr., Life of Virginia, it con- 
sisted of dividing the audience into 
four groups with a chairman of each, 
assigning a topic and allowing from 
three to six minutes for each group to 
turn in a composite report. Chairmen 
were William Sexton, Great Southern; 
Hal R. Marsh, Jefferson Standard; 
Micou F. Browne, Occidental, North 
Carolina, and L. E. Harwood, South- 
western. This arrangement produced 
full participation by all in the four 
groups. The questions were varied, not 
all easy to answer and challenged the 
ability of each group to think quickly. 








NEW OFFICERS 
Chairman—Marion L. Davis, Provi- 
dent L. & A. Vice-chairman—L. E. 
Harwood, Southwestern Life. Secre- 
tary—Harry E. Nelson, Life & Cas- 
ualty. 





At the first day’s luncheon, presided 
over by Powell Stamper, National Life 
& Accident, Mr. Morris, as association 
president, reported briefly from LAA 
headquarters. He said the association 
now has 208 company and 431 individ- 
ual members and no longer is cam- 
paigning for new members. Considera- 
tion is given only those who apply 
without being asked. Mr. Stamper in- 
troduced Eldon B. Stevenson, presi- 
dent of National Life & Accident and 
new president of Life Insurers Confer- 
ence; Guilford Dudley, Jr., president 






of Life & Casualty, and Martin Willi- 
ams, executive director of LIC. 

The first afternoon there was a 
sightseeing trip to “The Hermitage” 
home of Andrew Jackson, and in the 
evening the president’s reception and 
dinner. 

The concluding meeting, in charge of 
Al B. Richardson, Life of Georgia, fea- 
tured the “Hot Ideas Session,” one that 
always is lively and provocative. Par- 
ticipants were C. R. Andrews, Pilot; 
L. E. Harwood, Southwestern; Richard 
L. Hindermann, Pan-American; Hal R. 
Marsh, Jefferson Standard; Harry E. 


tection and service. 


No wonder Mutual Of New York, which is one of the 
oldest and soundest companies in the field, is also known as 


one of the most progressive! 


SINGLE PREMIUM INSURANCE 
ND ANNUITY Limits INCREASED 


ae | , ‘S 
Pusses headlined above are proof of MONY’s _-« 


continuing efforts to provide its underwriters with the best 
tools of the trade, and its policyholders with the best pro- 


Nelson, Life & Casualty; Messrs. Rich- 
ardson and Sexton. 

Marion L. Davis, Provident Life & 
Accident, presided at the “hot ideas” 
session, the liveliest of the meeting. 

Mr. Nelson said that consumer ad- 
vertising was only supplementary to 
personal selling. Most companies do 
not have a great enough concentration 
of agents in any given area to make 
consumer advertising profitable. Life 
& Casualty uses radio advertising as 
sales promotion, giving radio time as 
an award for production. The favorable 
effect on the morale of agents has been 


noticeable. 

Mr. Andrews related the results of 
a television program given at the time 
of Greater Greensboro golf tourna- 
ment. There were 800 inquiries, $400,- 
000 of ordinary was sold and some hos- 
pitalization and weekly premium. He 
emphasized the necessity of tying such 
a program in with an important. local 
event, and trying to sell rather than to 
seek inquiries. 

Mr. Harwood explained how his 
company has improved relations with 
its 500 employes by publishing its home 

(CONTINUED ON PAGE 22) 
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“FIRST IN AMERICA” 
The Metvel Life insurance Company of New York, Broadway at 55th Street, New York, W. Y¥. 







WEATHER STAR SIGNALS 
ATOP OUR HOME OFFICE 
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STEPHEN W. Hopkins 


Record-breaking Agency 
Now Under New Leadership |® 


George B. Byrnes takes over management of top field 


organization as Lambert M. Huppeler assumes new duties 


at New England Mutual Home Office 


When a life insurance agency has a monthly produc- 
tion in excess of $1,000,000 for 46 consecutive 
months, it certainly speaks well for the sales ability 
and team play of its staff. Such is the record of the New 
England Mutual’s Lambert M. Huppeler Agency in New 
York City, which on May 15th becomes the George B. 
Byrnes Agency when Mr. Huppeler goes to Boston as 
vice president of the company. But this is only one of 
the agency's many record-breaking feats. For example, 
its total of $5,000,000 of new ordinary business paid 
for in January set a new high for any New England 
Mutual agency. Average annual production for the 
past three years has been in excess of $20,000,000. It 
is significant that 12 members of the agency qualified 
for the 1954 Million Dollar Round Table, of which 
Mr. Byrnes is Vice Chairman. 23 members of the 
agency are also members of New England Mutual’s 
Leaders Association. 
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deliver us 


salesmen! 


A hungry salesman, with that greedy, 
dollar-sign look, does not inspire confi- 
dence. Yet, customer confidence is the 
only foundation for life insurance sales 
that stay on the books. Persistency makes a life insurance 
policy profitable to owner, agent, and company alike. We’re 
sure you'll agree that this is basic common sense. 
American United Life’s sales philosophy is built around 
this thought. Training programs stress it. Unique sales tools 
and specially peor booklets help to sell good business. 
Capabile underwriting, actuarial and ‘‘special services” 
departments assist the advanced underwriter with problems 
concerning business insurance, estate planning, and em- 
ployee benefit plans—all home office functions are geared 
to make a “lasting” impression. And as each year adds a 
record-breaking volume of good business to the books, Amer- 
ican United Life is convinced that it pays to concentrate on 
‘well fed” sales representatives. 


Assets over $100 millions, insurance in force over $550 millions 


AMERICAN UNITED LIFE INSURANCE COMPANY 
Home Office, Fall Creek Parkway at Meridian Street 
Indianapolis, Indiana 


THE COUNTRY’S MOST FRIENDLY COMPANY 
OFFERS ... 


Modern and attractive agent's and general agent's contracts to those looking 
for a permanent connection. 

Complete line of Life Insurance policy contracts from birth to age 65 with full 
death benefit from age 0 on juvenile policy contracts. 

Complete line of Accident and Health policy contracts with lifetime benefits. 
Individual Family Hospitalization contracts with surgical, medical and nurse 
benefits. 

Complete substandard facilities. 

Educational program for fieldman. 


Strong, Progressive Company 
Older than 85%, of all legal reserve life 
insurance companies 


COMPANY'S EXPANSION PROGRAM OFFERS 
Openings in California, Illinois, Indiana, Kansas, Michigan, Minnesota, 
Missouri, Nebraska, New Jersey, North Dakota, Ohio and Vrisconsin 


NORTH AMERICAN LIFE INSURANCE COMPANY 


OF CHICAGO 


C. G. ASHBROOK, EXECUTIVE VICE PRESIDENT 
NORTH AMERICAN BUILDING, CHICAGO 3, ILLINOIS 





Home Life Conducts 
Four-Day Managerial 
Meeting at Rye, N. Y. 


Agency managers of Home Life of 
New York convened for a four-day 
meeting at the Westchester Country 
Club, Rye, N. Y. John H. Evans, vice- 
president and manager of agencies, was 
chairman of the meeting, which had 
as its theme “Field Management—the 
Manager’s Responsibility.” 

Opening the meeting, Mr. Evans re- 
viewed the manager’s responsibilities 
in the task of agency building—recruit- 
ing, selection and direction—and dis- 
cussed the ways in which the home of- 
fice is prepared to help him solve his 
problems in these areas. 

“We all know,” said Mr. Evans, “that 
agency management is a full-time, con- 
tinuous process. No agency, no matter 
how successful at the moment, can 
reach a point where management reins 
may be slackened. As long as an agency 





John H. Evans W. P. Worthington 


is composed of many individuals with 
differing abilities and aspirations, it 
cannot run itself. It requires constant 
managerial leadership to build and 
maintain a profitable agency opera- 
tion.” 

A highlight of the meeting was a dis- 
cussion by President William P. Worth- 
ington on the importance of broadening 
insurance coverage to an ever-increas- 
ing market. He stated that it is only 
through such effort that the business 
can successfully discourage the en- 
croachment of state and federal gov- 
ernment in this area. 

“It is our responsibility and duty,” 
Mr. Worthington concluded, “to see to 
it that we are doing an adequate job of 
providing privately-insured security 








ie A : 

NEW OFFICERS of Home Life of 
New York’s agency association, its field 
managers’ organization: from left, Har- 
ry Lee Hamilton, Louisville, vice-pres- 
ident; Arthur D. Sutherland, Detroit, 
president, and Hugh Davy, San Fran- 
cisco, secretary-treasurer. 


for the American public so that no gov- 
ernment substitute for covering them 
is either satisfactory or necessary.” _ 
At another point in the meeting, Mr. 
Worthington reviewed with the mana- 
gers an eight-page listing of measures 
which the company has developed to 
speed up and improve services to pol- 





icyholders and the field organization, 
These measures have been put into ef. 
fect at the rate of one every 2% days 
during the past two years, he said, and 
represent tangible evidence of the 
progress which results from teamwork 
between field and home office. 
Vice-president John F. Walsh ad- 
dressed the meeting on stimulating the 
activity of veteran agents. He pointed 
out that the new man is generally given 
impetus and inspiration by attendance 
at a training school and by close direc- 
tion from management. But the agent 
(CONTINUED ON PAGE 19) 





Protection 
is mever 
out of style 


— and you always meet the per- 
sonal requirements for protection 
of every client, with Columbian 
National Life’s comprehensive se- 
lection of policies—for instance... 

Life 

Annuities 

Endowments 

Juvenile 

Term to 70 

Modified Five 

Double or Triple Protection 

Substandard 

Franchise 

Association 

Group (all lines) 

Accident 

Health 

Hospital 

Group Creditor 


It’s never a rainy day for the 


insurance agent who knows his 
Columbian National Life line! 


The COLUMBIAN NATIONAL 
ae LIFE INSURANCE 


BOSTON 12, MASSACHUSETTS 
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The new 
auditorium 
wing at The 
Greenbrier 





The Greenbrier will soon offer en- 
larged and improved facilities for 
group meetings at famous White 
Sulphur Springs, West Virginia. The 
New Auditorium wing will offer 
groups up to 1,000 the most modern 
meeting facilities to be found any- 
where. 


The new addition will have an 
8,600 sq. ft. auditorium with a capac- 
ity of 1,075 for meetings and 860 for 
banquets. A theatre with continental 
style seating and an inclined floor 
will accommodate 400. Both will 
have full stages with all facilities, 
plus the latest projection equipment 
and P. A, systems. Eight smaller 
meeting rooms for 25 to 100 persons 
are also included. The entire wing 
will be air conditioned. 





AUDITORIUM set for banquet 


Dimensions — 72’ wide by 112’ long. No 
obstructions. Fully equipped stage 40’ x 
20’, orchestra pit, dressing rooms. Motion 
picture and slide projection. P. A. sys- 
tem. 110-220v. A. C. power supply with 
ample outlets. Pantries and kitchen ad- 
joining. 

For detailed information about 
the new meeting facilities, address: 


DIRECTOR OF SALES, 


XO punt rier 


WHITE SULPHUR SPRINGS 
WEST VIRGINIA 


Or inquire of Greenbrier offices in New 
York, 588 Fifth Ave., JU 6-5500 * Boston, 73 
Tremont St., LA 3-4497 * Chicago, 77 West 
Washington St., RA 6-0625 ° Washington, 


Investment Bldg., RE 7-2642. 





Mutual to Issue 
Small-Group Life 
Plan as ‘Module’ 


NEW YORK—Small groups of em- 
ployes—from 10 to 200 or more—can 
now obtain from Mutual of New York 
low-cost life insurance protection, in- 
cluding double indemnity and disa- 
bility expense coverage against off- 
the-job hazards, under a plan which 
is an offshoot of the “module” plan, 
brought out a year ago, for providing 
a comprehensive employe benefit pro- 
gram. 

The basic “module” or component 
of the new plan is life insurance, in- 
cluding double indemnity for non-oc- 
cupational deaths. Benefits are pay- 
able as a lump sum or in installments. 

To this basic module, the employer 
can add other modules including disa- 
bility income, hospital and surgical 
benefits for employes and their fami- 
lies; extra life insurance for married 
male employes, or pensions for their 
widows. 

A feature of the plan is its later con- 
vertibility to a retirement plan by fit- 
ting in a pension module. The latter 
can be added at a level annual cost, de- 
spite increase in age among the em- 
ployes. 


. e e | 


Under the pension module, the 
amount of the retirement income de- 
pends on the choice of the buyer and 
is related to salaries of employes. Re- 
tirement income can be integrated with 
social security payments.” 

Among the 2% million concerns 
throughout the country which employ 








AT! 





ask the ase who bead. 








UNITED BENEFIT LIFE INSURANCE COMPANY 
OMAHA, NEBRASKA 





fewer than 200 workers each, there are 
many employers who want, or who 
presently can pay for, only insurance 
coverages without pension benefits. 
The insurance module is designed to 
meet the needs of those employers, and 
provide a foundation for adding pen- 
sion benefits later at a level cost. 

The amount of insurance under the | 
plan is related to the salaries of em- 
ployes and the number of employes in 
the group. Basic coverage ranges from | 
$2,000 to nearly $9,000. Double indem- | 

| 
| 





nity is included in the basic module. 

The disability income module also 
is related to salaries and size of em- | 
ploye groups. Weekly payments range | 
from $21 to $75 for a maximum of 26 | 
weeks. 

The company pointed out that be- | 
cause most states have workmen’s com- | 
pensation laws covering disability | 
caused on the job, the new plan sup- 
plements the statutory coverage by 
protecting employes against expenses 
from non-occupational injuries or ill- 
ness. Elimination of overlapping cov- 
erage keeps the cost of the plan low. 
Yet the effect is an integrated program 
that provides employes with round- 
the-clock protection, the company said. 

The hospital and surgical expense 
module covers both the employe and 
his dependents. Maternity benefits are 
included. Benefits are guaranteed 
amounts not limited by actual ex- 
penses. Two schedules of benefits are 
available, depending on how much the 
employer wants to pay for the module. 
The benefits can be paid directly to the 
employe, or, if he prefers, they can be 
paid to the hospital or surgeon. 

The module also makes available up 
to $5,000 of coverage against expenses 
arising from polio within three years 
after inception. 





“a SOUND, 
STRONG company 
behind you’ ... 


526 weeks... over 10 years... of 
at least one application per week 




















Nathan W. Ziskind, Sheboygan, Wisconsin has just completed that 
record as an agent of Wisconsin National Life Insurance Company, 
Oshkosh, Wisconsin. “You can’t produce a record like that”, says 
Ziskind, “without having good field tested selling ‘tools’ and a 
sound, strong Company behind you.” 


With attractive merchandise to offer, it’s no wonder that WNL 
agents feel that they are treated very well. And too, they enjoy: 
a Retirement Income Pension Plan 
b Group Life Insurance 
c Attractive contracts including liberal renewals . 
service fees. 
d “Refresher” courses and field tested printed selling “teols” 


. . lifetime 


If you are interested in joining this fast-growing company, write 


Agency Department 


WISCONSIN NATIONAL LIFE INSURANCE COMPANY 


OSHKOSH, WISCONSIN 


General Agency openings in Wisconsin, Michigan, 
Wlinois, Indiana and Minnesota. 


First Legal Reserve Stock Life Insurance Company Incorporated 
in Wisconsin 
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“T’d better mention before you get winded, Mr. Huffy, I used to 
be captain of my college track team!” 


Bankerslifemen Are Prepared 


It is highly improbable, we will admit, that Bankers/ifemen did 


prepare with college track to “chase down” prospects. 


It is factual, though, to say that they have prepared from their 
earliest days in their agency offices to render superior service and 
sound counsel to their clientele. Bankers/ifemen keep up-to-date 
and so are truly prepared to serve. 

This careful preparation is just one of the many characteristics 
which make the typical Bankers/ifeman the kind of life under- 


writer you like to know as a friend, fellow worker or competitor. 


COMPANY 
1OWA 


BANKERS 
DES MOINES, 














ANICO representatives are 
Anico’s best advertisements 


MARVIN C. JOHNSON, District Mgr., —Harlingen, Tex. 


Most success stories involve a lengthy span of time, but not so 
with Marvin Johnson. He became associated with ANICO in 
November 1948 as an agent. Shortly thereafter, because of his 
outstanding production and ability, Mr. Johnson was promoted 
to Staff Supervisor. In March 1954, Mr. Johnson became District 
Manager at Harlingen, Texas. His performance has always been 
outstanding, as evidenced by the fact that he is a Life Member 
of the President's Club and has qualified for membership in the 
Club since its inception 


A working contract that permits outstanding earnings. 
Policies that stand out in value against any competition. 
A management philosophy that is based on the axiom that 
a company succeeds only when its agency force succeeds. 
The most modern and effective selling aid program that 
can be devised. 


For information without obligation 
address “Executive Vice-President” 


AMERICAN NATIONAL 


/mwurance Company 


GALVESTON, TEXAS 


Over2% bit; 
of life bese 
in force 


W. L. MOODY, JR., PRESIDENT 





Bohlinger Warns 
Welfare Plans Must 
Be Properly Managed 


NEW YORK—Superintendent of In- 
surance Alfred J. Bohlinger has warn- 
ed that workers will look to the gov- 
ernment for welfare benefits if private 
plans fail to meet their obligations in 
the future. 

Stressing the need for the establish- 
ment of comprehensive standards for 
the sound administration of union and 
employer-managed welfare funds, Mr. 
Bohlinger stated “if free enterprise is 
to be retained in the welfare field, our 
traditional American ingenuity will 
have to be called into play to solve 
the problems which now and in the 
future will confront voluntary wel- 
fare plans.” 

He addressed the annual conference 
on labor sponsored by New York Uni- 
versity. He stated that employers are 
contributing about $4 billion annually 
to employe-benefit plans in the United 
States. In New York alone, he said, 
more than 3 million persons have a 
stake in employe-welfare plans. Con- 
tributions to these plans come to about 
$365 million annually. 

Both self-administered union and 
employer welfare funds have been out- 
side the jurisdiction of any state ad- 
ministrative authority though the ad- 
ministration of such plans involve 
complex insurance operations, he said. 
The beneficiaries of these plans “are 
entitled to protection against the dan- 
ger of the plans’ inability to meet their 
obligations... The sound administra- 
tion and solvency of these plans,” he 
emphasized, “is of vital concern to the 
workers of New York and of the na- 
tion.” 

e e e 

There is a “notable absence” of any 
generally accepted standards which 
can serve as guides to responsible 
trustees who may be actuated by the 
best motives in their administration 
of employe benefit plans. A_ study 
being conducted by the department in- 
dicates the need for developing sound 
criteria covering critical phases of the 
operation of welfare plans and the de- 
lineation of the responsibilities and ob- 
ligations of trustees. 

Many of the abuses in the adminis- 
tration of union welfare funds uncov- 
ered by the department study could 
have been prevented by vigilance on 
the part of employer trustees. Their 
failure to fulfill the obligations of their 
trust has been a factor contributing to 
mal-administration of such funds. 
Management, in allowing the union in 
many instances to dominate the wel- 
fare funds, has frustrated the intent 
of the Taft-Hartley requirement for 
joint administration by union and em- 
ployer trustees. 

He noted the evidence of the devel- 
opment of improper practices by some 
insurers in soliciting and issuing group 
insurance contracts covering union 

welfare plans, including the payments 
of high level commissions to agents 
and brokers and so called administra- 
tion fees to agents, brokers and third 
parties. These practices have been 
taken care of partially by legislation. 
The department is continuing its in- 
vestigation and plans to recommend 
further legislation. ‘ 

Excessive operating expenses are the 
exception and not the rule, he said. 
Operating expenses of union welfare 
and pension plans average less than 
10% of contributions. But high ex- 





penses are incurred in a sufficiently 
large number of instances to warrant 
concern that monies intended for the 
benefit of workers are being dissij- 
pated. 

He said employers have an interest 
in good management of such funds 
since they may be called on to in- 
crease contributions to furnish benefits 
expected by employes. They should 
therefore actually participate in ad- 
ministering such funds. 

Many funds purchase benefits from 

(CONTINUED ON PAGE 20) 


HONORED 


Abram L. Geller, Houston, Texas — 
Life Member, Million Dollar Round 
Table, and 3 times Pacific Mutual 
National Production Champion and 
Big Tree Club President, says — 


“In the Pacific Mutual tradition, 
personal achievement is greatly 
dignified. When | first earned the 
Big Tree Club Presidency in 1933, 
| was honored in tangible ways 
that permanently enhanced my 
prestige. Ten years later, my sec- 
ond Championship again brought 
lasting recognitions that helped 
shape the pattern for still another 
‘First’ in 1953, my 25th Pacific 
Mutual year.” 
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Goldstein Analyzes New Tax Bill as It 
Affects Present, Future Pension Plans 


What the new revenue bill holds for 
the employer who has a present pen- 
sion or profit- 
sharing plan or is 
thinking of estab- 
lishing one is dis- 
cussed by Meyer 
M. Goldstein, ex- 
ecutive director of 
Pension Planning 
Co. and manager 
at New York for 
Equitable Society, 
in a booklet, The 
New Look in Pen- 
sion and Profit- 
Sharing Plans. 

Incentives for sales of pension plans 
from the agent’s point of view are in- 
cluded in Mr. Goldstein’s booklet. If 
the new bill becomes law it will open 
a new avenue to business executives 
by enabling them to participate in the 
fruits of their creation and retain a 
considerable portion which otherwise 
would be eaten up by taxation; it will 
furnish the means of providing for 
employers who are now deprived of the 
security of a pension plan or the op- 
portunity of sharing in the profits they 
help earn; and it will offer ample in- 
ducements tax-wise to the employer to 
provide added incentives for his em- 
ployes. 

Here is one trouble-maker in the 
present law which the bill tackles: To 
preclude discrimination in favor of 
certain employes in establishing a plan 
which requires percentages of certain 
classes of employes to be included; the 
internal revenue commissioner has 
evolved highly technical rules which 
often involve the plan in a series of 
modifications until it passes muster of 
various reviewers. 





M. M. Goldstein 


The new bill will do away with all 
this, Mr. Goldstein said, in that for 
companies having no more than 20 reg- 
ular employes the inclusion of 50% in 
the plan will be sufficient. Between 
20 and 40, a plan covering only 10 
employes will be satisfactory. Over 40, 
coverage of 25% will suffice. 

These limitations will be automati- 
cally acceptable. The plan may be lim- 
ited to any other classification set up 
by the employer, provided: No more 
than 30% of the contributions are used 
to provide benefits for stockholder- 
employes, and no more than 10% of the 
participants are key employes—those 
ranking among the highest 10% of 
the regular employes but not counting 
more than 100. 

This is significant in the case of a 
very large company, employing 20,000 
or 50,000, 100,000 or even more, for a 
plan covering only 1,000 employes will 
qualify even if these employes are in 
the top management group. Since key 
employes are not counted beyond 100 
the 10% rule is met by covering 1,000. 
As for the stockholder rule, nowhere 
near 30% of total contributions is used 
to provide benefits for stockholder- 
employes in the group of 1,000, Mr. 
Goldstein said. 

For a moderate sized company, em- 
Ploying 1,000, 2,000, 4,000 or there- 
abouts, 25% of the regular employes 
will be sufficient. In the case of the 
company employing 1,000, if 200 are 
short-term employes, covering 25% of 
the regular 800 employes, or 200, will 
be Satisfactory. If so, it will make no 
difference whether the 200 include all 
Stockholders and key employes. The 


25% provision is an overriding limita- 
tion, and, if met, the stockholders and 
key employe limitations are not appli- 
cable. 

For a small company, employing 10, 
20, 40 or thereabouts, 50% of the reg- 
ular employes, up to 20, will be suffi- 
cient. If over 20 but not more than 40 


are regular employes, coverage of only 
10 will suffice. If there are over 40, 
25% will be satisfactory. 

For the companies with 10 employes 
the requirements will be met by cov- 
ering only five even if the five are in 
the top group. 

An opportunity will also be provided 
for those who are left out of existing 
plans but who control the destiny of 
the business. 

The liberal deduction policy will 
benefit the employer also. The present 
5% limitation will go up to 10%, the 


level distribution of the amount nec- 
essary to provide the remaining un- 
funded cost of past and current serv- 
ice credits will be continued, and de- 
ductions for normal cost plus 10% of 
the past service liability will be de- 
vised to the extent that the measure 
of deduction for past service costs will 
be 10% of such costs at the beginning 
of the taxable year, including past serv- 
ice costs previously funded, until all 
such costs are completely funded. 

The employer will not have to rush 

(CONTINUED ON PAGE 14) 


“MULTIPLE 
PROTECTION 


Designed especially for people who buy 


Life Insurance in moderate amounts 


IT’S DIFFERENT! 


IT’S NEW! 








ORDINARY LIFE INSURANCE 


Ages 0-65 
Sums Insured $1,000 — $2,999 
24 Adult and Juvenile plans 








PLUS 
J 





AUTOMATIC ADDITIONAL FEATURES 
included in all “Multiple Protection” policies 
for Standard risks at issue ages under 56 








Waiver of 
Premiums Disability 














Benefit for Death 
by Accidental Means 








e Attractive premium rates and policy provisions. 
e Available non-medically at age 40 and under with simplified application. 


e Two Special Premium Classes in addition to Standard for adults. 


~ 


Benefits for Loss 
of Sight or Limbs 











Get full information from your local John Hancock office 


MUTUALYJLIFE 





Ca. 
INSURANCE 
BOSTON, MASSACHUSETTS 
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Not Yet 50, 
BUT NOW OVER 
$4.5 BILLIONS 










THAT'S THE Occidental story. 






We won't celebrate our 50th anniversary 
until 1956. But Occidental field men and 
women in 1953 produced more than one 
billion dollars of new paid business for the 
first time in any year. That pushed business 
in force above $4.5 billions. 














And this March, Occidental’s written 
ordinary passed $75,000,000 for another 
new record. 






We ask no better proof that insurance 
buyers—and agents—believe in Occidental’s 
institutional pledge of “More Peace of Mind 
Per Premium Dollar.” 









“A Star in the West...’ > 






HOME OFFICE: Los Angeles 
W. B. STANNARD, Vice President 


“WE PAY AGENTS LIFETIME RENEWALS... THEY LAST AS LONG AS YOU 001" 








NX 


(The PACIFIC NATIONAL Man Is 


Sure to Retire... How About You? 


Will you be on the 
outside looking in? 
... the Pacific Nation- 
al man AUTOMATI- 
CALLY builds his 
retirement without 
paying one penny for 
it...and a Pacific 
National retirement 
will be just as large 
as YOU want it to 
be!! 





Write Kenneth W. Cring, TODAY about choice General Agency openings available with 


PACIFIC NATIONAL LIFE ASSURANCE CO. 





411 East South Temple © Salt Lake City, Utah 
Ray H. Peterson, President © K. W. Cring, V.P. & Supt. of Agencies 





Make 4 Top Changes 
in N. W. National 
Agency Department 


Dan D. McLaughlin, former assistant 
agency director of Northwestern Na- 
tional Life and since 1952 superinten- 
dent of agencies in the eastern division 
at Columbus, O., has been named sales 
director. He will return to the home 
office in June. 

E. P. Balkema, since 1952 sales pro- 
motion manager in the agency de- 
partment, is being advanced to man- 





Dan D. Mclaughlin E. P. Balkema, 





H. F. Rundquist 


George B. Parsons 


ager of agencies. Both men will work 
directly with W. R. Jenkins, 1st vice- 
president. 

Succeeding Mr. McLaughlin at Co- 
lumbus will be H. F. Rundquist, for- 
merly a member of the agency field 
service staff in the home office. George 
B. Parsons will replace Mr. Balkema 
as sales promotion manager. 

Mr. McLaughlin joined Northwest- 
ern National in 1941 as an agent in 
Bemidji. He later became a supervisor 
in the Minnesota State agency, and was 
on the home office staff from 1946 to 
1952 before going to Columbus. He will 
have direct charge of new organization 
and new business development. 

Mr. Balkema joined the company as 
an agent in Michigan in 1928. In 1932 
he went to the home office as training 
director, returning to Michigan in 1936 
as manager for that state. He will be 
responsible for supervising contracts 
and for liaison between the agency de- 
partment and all other company de- 
partments. 

Mr. Rundquist started with the com- 
pany as an agent in Chicago in 1946. 
He was transferred to the home office 
staff three years ago and recently 
played a major part in preparation of 
the company’s revised pension trust 
material. 

Mr. Parsons joined Nerthwestern 
National’s agency department as as- 
sistant sales promotion manager in 
1952. 


Cavert in Nashville Post 


for American United Life 


American United Life has appointed 
Albert J. Cavert manager at its new 
Nashville, Tenn., office in the Sude- 
kum building. 

Bowling B. Boyd, who has been with 
the company 20 years, is retiring as 
manager, but will continue as an ac- 
tive producer with the agency. 

Mr. Cavert, who until recently was 
with New England Mutual Life, for- 


merly was a public relations and ad- 
vertising man. 

Native of Nashville, he attended 
Vanderbilt University. He is a vice- 
president of the Optimist Club and in 
1951 was president of the Southern 
California Alumni Assn. of Vanderbilt 
University. 

DeWitt Carter of Nashville is chair- 
man of the board for American United. 


Agents / 
Do You Want — 


| \/ Large Commissions 








—_ 





V Steady Renewals 
\ Standard Policies 


(rates and provisions competitive with 


every old line legal reserve life com- 
pany in the U. S.) 


\’ Special Policies 


(two of them, both sure-fire best 


sellers.) 


\ Established Territories in 
the South 


\/ Brand New Territories in 


Texas and Oklahoma 
\/ A Sound Company 


— 


National Equity Life has operated in 
the South for 29 years, and is now 
expanding into Texas and Oklahoma. 


This may mean unusual opportunities 
| for you. 


Write today for full information. 


NATIONAL EQUITY 
LIFE INS. CO. 


Little Rock, Arkansas 
Cc. £. LOWRY, President 
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“WooLworTt 
BUILDING 


Approximately 


7500 sq. ft. 
AIR-CONDITIONED 
SECOND FLOOR 
OFFICE SPACE 


Immediate Possession 


Inquire Mr. W. A. Brand 


HARRY THOENS 
CORPORATION 


A 
233 Broadway REctor 2-6500 








shih 
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. Service Guide . 














Valuable Paper Wallets 


One or a Thousand 
Weilte fer Brechure 
4d. M. NEWMAN 
2328 N. Henderson Dalles, Texes 
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Ohio Life Agents 
Elect Hoyer, Vote for 
Chicago as NALU Site 


By GEORGE E. WOHLGEMUTH 


CINCINNATI—William B. Hoyer, 
general agent John Hancock Mutual, 
Columbus, was elected president of 
Ohio Assn. of Life Underwriters at its 
convention here. George O. Walker, 
general agent Franklin Life, Canton, 
retiring president, 
said he was confi- 
dent the associa- 
tion’s membership 
goal of 4,000 would 
be attained by the 
end of the fiscal 
year. 

Vic e-presi- 
dents are R. D. 
Smith, Massachu- 
setts Mutual, Day- 
ton; F. L. Ritchie, 
Northwestern Mu- 
tual, Wapakoneta; 
G. L. Chapman, Jr., Penn Mutual, To- 
ledo: J. A. Stewart, Phoenix Mutual, 
Cleveland, and J. E. James, Equitable 
Scciety, Youngstown. The 1955 meet- 
ing will be held in Springfield. 

Speakers at the sales congress were 
Earl M. Schwemm, manager Great- 
West Life, Chicago, who spoke on 
“Sales Ideas for Today’s Markets,” 
and Milton O. Culpepper, superintend- 
ent of agencies, central territory, Met- 
ropolitan Life, who talked on, “A Home 
Office Viewpoint.” Andrew C. Web- 
ster, vice-president for selection, Mu- 
tual of New York, discussed “Problems 
of Selection” at the luncheon. 

Louise Mercier, Union Central, Kan- 
kakee, Ill., told the ladies division at 
its annual breakfast session how she 
compiled her successful record. Harry 
L. Hamilton, manager Home Life, 
Louisville, was speaker at the CLU- 
LUTC breakfast session. Robert A. 
Whitney, president National Sales Ex- 
ecutives, was banquet speaker. 

The Henry Stout trophy, awarded 
annually to the local association mak- 
ing the best membership record, was 
awarded by Mr. Stout, who is general 
agent for John Hancock at Dayton, to 
the Lorain association. Lancaster was 
runner-up and Hamilton followed in 
third place. 

Details of the educational commit- 
tee’s work were described by Messrs. 
Hoyer and Stewart. This included the 
pilot training course at Cleveland for 
high school teachers in association with 
Ohio State University on family se- 
curity and welfare and the Miami Uni- 
versity workshop. 

Vice-President Chapman’s report, 
given in his absence by Mr. Hoyer, 
told of the highly successful results 
achieved by the sales caravans held in 
Toledo, Youngstown, Columbus, Day- 
ton and Canton. 

After hearing a report by R. K. Zim- 
mer, general agent Penn Mutual, Co- 
lumbus, national committeeman, on 
the advantages and disadvantages of 
the three cities proposed for NALU 
headquarters, a tally at the business 
session showed 46 votes for Chicago, 
2 for New York, 7 for Washington, and 
6 for Cincinnati. 

Verne Stanford, superintendent east 
central division, New York Life, gave 
a fine inspirational talk at the Ohio 
Leaders Club banquet. 

W. W. Wray, general agent John 
Hancock, Cincinnati, was _ general 
chairman of the convention committee. 
G. W. Isgrig, general agent of the host 





W. B. Hoyer 


association, gave the invocation and 
presided at the luncheon. 

Mr. Hoyer was elevated to the post 
held by his father, Ralph W. Hoyer, 
general agent emeritus, John Hancock, 
Columbus, 15 years ago. W. Henry 
Blohm, general agent Provident Mu- 
tual, Cincinnati, chairman of the nom- 
inating committee, asked Mr. Hoyer 
to escort his son to the rostrum. 

The life insurance tradition is strong 
in the Hoyer family, going back to 
1881 when the grandfather of the pres- 
ident, W. E. Hoyer, was appointed a 


ours for 


John Hancock representative at Mil- 
lersburg, O. William, the grandson, is 
a graduate of Ohio State University 
and the Wharton School, joining John 
Hancock in the Ralph Hoyer agency 
at Columbus in 1938. He served in the 
navy three years and returned to the 
agency as a supervisor in 1945. He be- 
came assistant general agent in 1950 
and general agent in 1951, when his 
father retired. He is a past-president 
of the Columbus association and is 
chairman of the Griffith Insurance 
Foundation at Ohio State University. 
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Kautzman Rejoins American 
United in Reinsurance Post 


Fred L. Kautzman has been appoint- 
ed special home office representative 
for the reinsurance department of 
American United Life.. 

With State Security Life as assist- 
ant secretary-treasurer until recently, 
Mr. Kautzman is a former New York 
Life agent. He began in life insur- 
ance in the underwriting department 
of American United and later was with 
Eagles National Life home office, in 
charge of underwriting new business. 



















































Were BREAKING INTO THE PICTURE in new 
territories—making room for new men— 
Amateurs as well as old Masters. If you have 
not attained the recognition and success you 


deserve, why not be a Realist and consider 


ROY A. FOAN, Vice President and Director of Agencies 


the prospects of stepping up the ladder with 
a Modern, progressive company. Let us show 
you in Black and White the gains we have 
chalked up — the bright picture we can 


paint for your future. Write to: 








NION CASUALTY AND LIFE INSURANCE COMPANY 


17 East Prospect Avenue, Mount Vernon, New York 
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Need of A&H Standards to Guide Public 


The decent members of any group, 
whether they like it or not, have a cer- 
tain amount of responsibility for the 
non-decent members. The gradually 
rising tempo in criticisms of A&H as 
that coverage is purveyed by some in- 
surers illustrates the point. 

It is not always easy to see this re- 
sponsibility and it is even difficult to 
discharge it. Yet it certainly exists. 

The management of a company that 
operates fairly, with good practices and 
equitable loss settlements, may not 
even know what an insurer is doing 
500 miles away that specializes in re- 
stricted policies covering hospitaliza- 
tion for persons 65 years old or older 
and whose surplus amounts to only 
a few thousand dollars. Yet the latter 
type of company is operating today, 
along with companies selling A&H lines 
on a restricted basis through agents or 
by mail or both. This has been common 
knowledge for years, and long ago it 
must have become apparent to the 
good operators that the complaints 
rolling into insurance departments, 
better business bureaus, newspapers 
and elsewhere were finally going to 
accumulate to the explosive point. 
They must have known also that when 
this explosion occurred, the public at- 
titude toward all A&H companies, 
agents, policies and practices would be 
seriously distorted by its attitude to- 
ward coverages of those which are at 
least highly restricted if not actually 
dishonest. 

Much of the fault for this situation 
lies with unwary buyers who expect 
more than they are entitled to or deal 
with companies who do not deliver 
what they promise. Yet who is to cure 
the gullibility of the public and to give 
it those measurements of standard by 
which it can judge whether an offer 
made in the A&H field is actually a 
bona fide offer or, on the face of it. 
has to be something less in the de- 
livery than in the promise? 

Doesn’t the decent part of the A&H 
community owe it to the public to es- 
tablish and make standards of cover- 
age so generally clear that it would be- 
come increasingly difficult for the 
sharpsters to get any response to their 
offers. 

It ought not to be too difficult, and 
it may become a necessity, for the busi- 
ness to establish in the public mind, by 
advertising, by sales, or by other means 
of promotion, three or four easily un- 


derstood ways of measuring an A&H 
contract so that the buyer can deter- 
mine, by checking these standards 
against any offer, whether he is being 
talked to by gyps or legitimate business 
men. If the business does not do this, 
it stands to get imposed upon it by 
regulatory authorities restrictions 
which the business as a whole should 
not have to bear and which are for the 
most part unnecessary. 

We think the business has a respon- 
sibility to inform the public what it 
snould reasonably expect for its money 
in a hospitalization contract, in a week- 
ly indemnity policy, in reimbursement 
types of protection. Probably no other 
business has developed so many policy 
gimmicks, policy names, etc., as A&H. 
Every sort of appeal is resorted to in 
order that one company might compete 
with another or with others for busi- 
ness. Perhaps it is time for the business 
to turn in the other direction and sim- 
plify the coverages for the better un- 
derstanding of the public. This could 
be done in part by pointing out to the 
public what differences in contracts 
are actually important, and which ones 
are window dressing to gain attention. 

The public is entitled to know that 
most of the contracts it purchases are 
worth the money paid for them, that 
the honest insured can expect honest 
treatment. The good part of the busi- 
ness is entitled to this also. 

The job is to establish a standard. 
simple enough to be understood and 
yet detailed enough to do justice to the 
coverage and the people who sell it, 
and fix that standard so firmly in the 
minds of the public that it will squeeze 
out the chiselers, the restricters, and 
the fine typers. 

This the responsible members of this 
community owe to the public, and it 
cannot be done by writing a letter to 
the editor or spending 15 cents. 


PERSONALS 


Nancy Carol Johnson, daughter of 
Holgar J. Johnson, president of the In- 
stitute of Life Insurance, and Mrs. 
Johnson, was married to Robert I. 
Hauerwaas in New York City. Mrs. 
Hauerwaas is a graduate of Briarcliff 
Junior College and a member of New 
York Junior League. Mr. Hauerwaas, 











a graduate of University of Virginia, is 
with U. S. Steel Products Co. in Chi- 


cago, where the couple will live. 


Robert O’Neal, agent for Great- 
West Life in Indianapolis, received the 
Democratic nomination for sheriff of 
Marion County in last week’s pri- 
maries. The office of sheriff is one of 
the top political jobs in the county, 
which includes Indianapolis. Mr. O’- 
Neal is the brother of James T. O’Neal, 
manager there for Great-West. A ca- 
reer police officer who rose through 
the ranks to become superintendent of 
Indiana state police before entering 
insurance two years ago, Mr. O’Neal 
has been commended in FBI publicity 
as one of the outstanding police of- 
ficers in the country. Mr. O’Neal’s fa- 
ther was chief of Indianapolis police 
before his death. 


Presidents Ralph R. Lounsbury of 
Bankers National and Carl Mitcheltree 
of Columbus Mutual and their wives 
recently returned from a trip to Eu- 
rope, where they traveled through 
Portugal, Spain, Italy and Switzerland. 
In his capacity as president of Ameri- 
can Life Convention, Mr. Lounsbury 
met in Switzerland with David Morse, 
director-general of the International 
Labor Organization. 


Robert E. Dineen, vice-president of 
Northwestern Mutual Life, has been 
appointed chairman of the individual 
gifts division of the 1954 Milwaukee 
Community Chest campaign to be con- 
ducted in October. 


H. R. Buckman, Milwaukee general 
agent for Old Line Life, was named 
state chairman of the annual fund 
drive of Wisconsin Assn. of Mental 
Health by Gov. Kohler. 


The “Dilomatic” bridge scorer pad, 
invented by Peter B. Fleming, general 
agent for Mutual Trust Life in New 
York City, was demonstrated recently 
by Arlene Francis on her morning NBC 
TV network show. 


Raymond C. Ellis, manager of Home 
Life of New York in New York City, 
has been elected and installed as grand 
master of the Grand Lodge of Masons 
of the State of New York. 


Clarence E. Bishop, Jr., promotion 
and advertising manager of Protective 
Life of Alabama, has been named 
southern area vice-president of Inter- 
national Council of Industrial Editors. 








e Robert P. Delahunt has been ap- 
pointed assistant brokerage manager 
for Occidental Life of California at San 
Diego where had had been supervisor 
for Aetna Life three years. 


e The Northwestern Mutual Life Girls 
Chorus will present its sixth spring 
concert at the Public Service building 
auditorium, Milwaukee, May 17 


DEATHS 


EDWARD A. HORTON, 2 vice-presi- 
dent and director of American United 
Life, died at his home in St. Thomas, 
Ontario. The company’s chief agent for 
Canada and chairman of the audit 
committee for the board of directors, 
he was 86 years cld. He had been a 
member of the board since 1916 and 
was active until his death. Mr. Horton 
was a former mayor of St. Thomas and 
was in the grain business all his life, 





E. E. TYREE, 74, district manager of 
Bankers Life at Paducah, Ky., for 35 
years and a past president of the Life 
Underwriters Assn., died at his home 
there. 


WALTER L. NONEMAN, 60, retired 
vice-president of Occidental Life of 
North Carolina, died at his home in 
Raleigh after a long illness. 








Pollitt New Pacific Mutual 


Baltimore General Agent 


Named general agent for Pacific 

_.. Mutual Life in 
Baltimore is By- 
ron H. Pollitt, who 
has been on the 
home office agen- 
cy staff as super- 
visor of agency 
training. 

Mr. Pollitt will 
operate in addition 
to the Bowen & 
Bartlett agency 
which has repre- 
sented Pacific Mu- 
tual in Baltimore 
since 1932. 

Before going to 
the home office, Mr. Pollitt was for 
five years with the Jenks agency of 
Pacific Mutual Life at Atlanta. He is 
an air force veteran. 





Byron H. Pollitt 





Meyers Milwaukee Speaker 


Walter G. Meyers, General Ameri- 
can Life, Rockford, IIl., discussed 
“Group Insurance” at a meeting of Mil- 
waukee A&H Underwriters Assn. 

The annual meeting has been sched- 
uled for June 3, at which time a dinner 
will be held in honor of past presidents. 





Union Opposes A&H Reinsurance 


Textile Workers Union of America 
at its convention in Atlantic City came 
out against the administration’s health 
reinsurance proposals as being “with- 
out practical value and utterly impos- 
sible of application.” The union urged 
that a national health insurance pro- 
gram be set up because the cost of 
sound medical care is greater than the 
average worker can afford. The union 
has also attacked the American Medi- 
cal Assn. for “sabotage of all efforts to 
achieve sensible and practical ways to 
finance health care for those who can- 
not now afford it.” 
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Vice-Pres.; J. T. Curtin, Resident Man 





OMAHA NEBR.—610 Keeline Bldg., Tel. 
Atlantic se Clarence W. Hammel, Resident 


Manager. 

HIA 9, PA.—123 S. Broad Street, 

Room 1127, Tel. Pennypacker 5-3706. E. H. 
Fredrikson, Resident Manag 

BURGH 22, PA. nso | ‘Columbia Bldg., 

Court 1-2494. 


Tel. Bernerd J. Gold, Resident 
Mana. 

SAN SCO 4, es ak Ad Pistiren Bldg., 
Tel. Exbrook 2-3054 and, Pacific 


Coast Manager. 
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List Hosts for MDRT 
Room-Hopping Sessions 


Hosts for the room-hopping sessions 
that will again be a feature of the Mil- 
lion Dollar Round Table annual meet- 
ing June 15-18 at Coronado, Cal., have 
been announced by Gordon D. Orput, 
New England Mutual, Portland, Ore., 
vice-chairman of the program commit- 
tee and chairman of the room-hopping 
sessions. 

There will be five general catego- 
ries of sessions at which the following 
members will be hosts or co-hosts: 

Business insurance: Edwin G. Da- 
vies, Manufacturers Life, Los Angeles; 
Edward J. Mintz, New York Life, Sa- 
linas, Cal.; Paul A. Hazard, Jr.. New 
England Mutual, Chicago, and Cla- 
rence E. Smith, Northwestern Mutual, 
Chicago. 

Employe benefit plans: Paul W. 
Cook, Mutual Benefit Life, Chicago; 
Alfred J. Lewallen, Mutual Benefit 
Life) Miami; Edward S. Churchill, 
Northwestern Mutual, Hartford; Josh- 
ua B. Glasser, Continental Assurance, 
Chicago; David Marks, Jr., New Eng- 
land Mutual, New York City, Francis 
G. Bray, New England Mutual, Hous- 
ton. 

Estate planning: John D. Marsh, Lin- 
coln National, Washington, D. C.; 
James B. Irvine, Jr., National of Ver- 
mont, Chattanooga; Gerald F. Weber, 
Connecticut General, Los Angeles, and 
Benjamin L. Stern, New England Mu- 
tual, New York City. 

Canadian underwriting: C. C. Peck, 
Canada Life, Sol Eisen, Canada Life, 
Norman Cowan, Imperial Life, and 
Fraser Deaccn, Canada Life, all of To- 
ronto. 

Miscellaneous subjects: C. H. Killen, 
New York Life, San Antonio; Andrew 
J. Elder, London Life, Toronto; A. Ha- 
rold Bickerstaff, London Life, Toronto; 
Andrew L. Wolf, Business Men’s As- 
surance, Flagstaff, Ariz., and Walter 
N. Hiller, Penn Mutual, Chicago. 

Each room host will prepare mater- 
ial covering the subject assigned to him 
for discussion and make copies avail- 
able for those attending. In addition, 
tape recordings will be made at each 
session. 


Wis. Leaders Elect Schuette 


Paul A. Schuette, Jr., Northwestern 
Mutual Life, Manitowoc, is the new 





chairman of Wisconsin Life Insurance 
Leaders Round Table. He was elected 
at a meeting in Milwaukee to succeed 
H. Wingfield Richter, Mutual Benefit 
Life. Leonard S. Wolfe, Acacia Mutual, 
Milwaukee, is vice-chairman, and Ar- 
thur H. Neuhaus, Bankers Life of 
Iowa, secretary. 

Speakers were Walter A. Van Dyke, 
group manager for Aetna Life, and 
Thomas A. Moore, trust department 
vice-president of Marine National Ex- 
change Bank of Milwaukee. 





List Topics, Speakers for 


Western Actuaries Meeting 


Policy rates, plans and provisions 
and A&H, both individual and group, 
will be the principal discussion topics 
at the spring meeting of Actuarial 
Club of Pacific States in Victoria, B. 
C., May 20-21. 

Presiding will be club President A. 
C. Olshen, West Coast Life. Speakers 
include R. H. Niles and J. F. Hook, 
Standard of Oregon; Phillip Soth, 
New World; C. H. Tookey, Occidental; 
S. A. Robertson, consulting actuary at 
Seattle; Leo Nordquist, West Coast 
Life; Miss D. B. Glasscock, Milton 
Chaunar and Marcus Gunn, California- 
Western States; A. L. Buckman, Ben- 
eficial Standard Life. 

Also, Angus Crawford, Coates, Her- 
futh & England, San Francisco; J. H. 
Rowell, California Inspection Bureau; 
H. O. Fishback, Jr., and G. E. Morse, 
Northern Life of Seattle; F. S. Ockels, 
Louis Garfin and Oscar Swenson, 
Pacific Mutual; Harold G. Paff, Pru- 
dential; E. H. Neuschwander, Found- 
ers; H. M. Sarason, consulting actuary 
at Pasadena, and Floyd E. Young, 
Western Life of Montana. 


Carson General Agent in 
Central Ohio for B.A.R.E. 


Richard H. Carson has been ap- 
pointed general agent in central Ohio 
for the commercial division of Benefit 
Assn. of Railway Employes. Offices 
will be at 150 East Broad street, Co- 
lumbus. 

Mr. Carson formerly was a district 
agent for Farmers & Traders. 





Writes Novel on Armstrong Probe 
The Beckoning Hill, a novel by 
James P. Wood depicting events lead- 
ing to the Armstrong investigation of 
life insurance in 1905-06, has been 
published by Longmans Green & Co., 
New York City. Mr. Wood is assistant 
to the vice-president and director of 
research of Curtis Publishing Co. 


SF OWUWMN FOR FIELD MEN 


You are looking at democracy in action. 


Our 7-man Field Advisory Board—elected annually by GUARDIAN 
managers throughout the country—meets regularly with GUARDIAN’S 
President and his staff . . . to discuss recommendations from the field 


for improving our service and to give their opinion on changes pro- 
posed by the company. 


Several years of experience with the GUARDIAN Field 
Advisory Board have proved that giving our field force a 
voice in the policy-making decisions of the company works 





Four new Life 
of Georgia vice- 
presidents and two 
assistant officers, 
whose _ appoint- 
ments were re- 
ported last week, 
are shown: Seated, 
W. Sheffield Ow- 
en, agency vice- 
president; Bruce 
Batho, vice-presi- 
dent and actuary; 
standing, Thomas 
E. Martin, assist- 
ant treasurer; H. 
Talmage Dobbs, 
Jr., vice-president 
and treasurer; 
Rankin M. Smith, 
assistant agency 
vice-president, and 
J. Lon Duckworth, 
vice-president and 
general counsel. 








Great-West Has Two 


Changes in Montreal 


Great-West Life has appointed Paul 
Embregts, formerly supervisor at Que- 
bec, manager of the Montreal central 
branch. 

Robert Lafreniere, former supervisor 
in the Montreal 1 branch, has been ap- 
pointed manager of the new Montreal 
Victoria Square branch. 

Mr. Embregts joined the company at 
Quebec in 1947 and became supervisor 
in 1951. 

Mr. Lafreniere started as an agent 
in the Montreal 1 branch in 1944, ad- 
vancing to supervisor in 1946. 





New Building for Kraus 

A. new $75,000 office building has 
been completed for the Arthur E. 
Kraus agency of Pacific Mutual Life 
at Los Angeles. The small, conference 
type offices, common to agencies, are 
convertible into spacious areas. 


Chicago Selection Men 
Choose Eubanks President 


Lee Eubanks, United, was elected 
president of Chicago Home Office Life 
Underwriters Assn. at its May meeting. 
He succeeds Marion Spear, State Farm 
Life. 

Eugene Hockett, Continental Assur- 
ance, is the new vice-president and F. 
J. McCarthy, Retail Credit Co., is sec- 
retary. A case clinic was held. 





Moses Smith to Retire 

Moses W. Smith of Madison, Wis., 
since 1921 with Equitable Society, will 
retire this month. After spending part 
of the summer in Germany, he will 
resume persona] production. Business 
associates honored Mr. Smith at a tes- 
timonial dinner. He is a past president 
of Madison Assn. of Life Underwriters. 
His sales force will be consolidated 
with the agency of William P. Walsh. 
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ASSETS OVER $160,000,000 
Insurance in Force Over $800,000,000 
Paid to Policyowners and Beneficiaries 

Over $117,000,000 
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Not all great discoveries 
come from a test tube! 


Many a Southland Life agent has discovered 


that opportunity with his company is 


limited only by his own ambitions. An 


expanding sales program, professional 


training and supervision, worthwhile 


incentive programs and a reputable 
company respected throughout the 
nation ... these are but a few of the 


tools which the Southland Life Agent 


has at his disposal. 


You can discover success and 
job-satisfaction as a Southland Life 


Underwriter. Write now, to the 


Home Office of Southland Life in Dallas 


... for additional information. 


Southland Serving | 


Life Insurance re iCompany | 


) 





Home Office @ Dallas 
Division Office © Washington, D. C. 


e HOSPITALIZATION 


e GROUP 








Does Your Agency Need 
More Working Capital? 


Want to Convert Your Interest 
to Cash..or Retire Completely? 


We’re Interested in 
the Purchase of 
Part or Complete 
Ownership of Es- 
tablished Agencies. 





We're a responsible group of insurance exec- 
utives interested in extending our activities as 
silent or active partners in established life 
and/or A. & H. and Hospitalization agencies. 
We can contribute experience and/or capital 
to the growth of your agency. Or we can 
make it possible for you to withdraw some of 
your personal capital or retire completely. 
Write today in detail, state premium volume, 
type of business in force, number of agents 
employed, commission income, expenses, type 
of agency contract, etc. All replies held in 
strict confidence. Write care of Shaw & 
Schreiber, Inc., 1420 Walnut St., Phila. 2, Pa. 





Goldstein Analyzes Tax Bill 


As It Affects Pensions 


(CONTINUED FROM PAGE 9) 

his computations through in order to 
make his contribution within the limi- 
ted time he now has but will have the 
same time he will have for filing his 
return, which will include extensions. 

In the case of the company which 
does not now have a profit-sharing 
plan, the present requirement that the 
employer contribute in accordance with 
a definite formula will be discontinued. 
This is another point that the agent 
can latch on to. 


The employer will have: complete 
freedom in deciding how much of his 
profits he wants to retain for business 
expansion, plant improvement, inven- 
tory increases, contingency periods, to 
absorb adjustments due to contract re- 
negotiation, to pay dividends, or to be 
used for other purposes. He will be 
permitted to set up profit sharing plans 
and contribute as much or as little as 
he desires and at such times as he may 
choose. He will be in a position to de- 
termine each year the profits to be 
shared with his employes by a formu- 
la, if he so desires, by any method or 
procedure of determination he may de- 
cide on. Other business commitments 
and activities will not be hampered 
by rigid formula requirements. 

He will be permitted to make his 
contribution out of either current or 
accumulated profits. The bill would 
permit the same deduction even if the 
contributions were used to purchase 
retirement annuities under a qualified 
non-trusteed plan. In a plan of an af- 
filiated group of employers, if a mem- 
ber is prevented from making a con- 
tribution because there is no current 
or accumulated profits, the contribu- 
tion will be permitted to be made, for 
the benefit of the employes of the 
“loss” corporation by the members of 
the group that have profits. The con- 
tributing members would get the bene- 
fit of the deduction but the loss mem- 
bers would retain the benefits of credit 
carry-over. 


Only 75% of the employer’s contri- 
butions each year, and all of the 
amounts arising from forfeitures, will 
have to be allocated in proportion to 
compensation instead of following a 
definite predetermined formula, as un- 
der existing requirements. The other 
remaining 25% of the contributions 
will be permitted to be allocated in any 
manner desired, provided the total al- 
located to any participant does not ex- 
ceed twice the minimum allocated to 
any lower-paid employe. 

The company which has a profit- 
sharing plan which qualifies under ex- 
isting laws need do nothing about it if 
it is satisfied to retain it as is, but will 
have to meet the new requirements 
as to prohibited transactions and al- 
lowable investments, and be subjected 
to the rules as to unrelated business 
activities and the filing of annual re- 
turns for the trust. 

The company with a plan will be 
permitted to provide for the business 
executive who may now be prevented 
from participating or whose participa- 
tion is limited because of unwieldy re- 
strictions. It will be possible to give 
him an opportunity to share in the 
profits he helps to create. 

The pending bill will reverse the 
tax treatment of the life insurance ele- 
ment under an exempt trust so that no 
part of the premiums paid on insur- 
ance contracts will be taxable to the 











1788 


The career which led Andrew 
Jackson to the Presidency started 
in Nashville. When he first came 
to Nashville, his total worldly goods 
consisted of a rifle, three pistols, 
and $180.00. Later he helped 
frame the constitution of the State 
of Tennessee, from which state he 
was elected to the Congress of the 
United States and in 1829, the 
Presidency. Andrew Jackson’s 
Nashville home, the Hermitage, is 
an historic shrine visited by 
thousands annually. 


The Life and Casualty Insurance 
Company began operations in 1908, 
issuing its first policy on September 
14. At the close of 1953, the 
company’s Golden Anniversary year, 
it had more than two and one-half 
million policies in force, for a total 
of $1,057,000,000.00 of life insur- 
ance, in addition to a large 
accident insurance volume. 


Life and Casualty and Nashville are 
growing together 


Life and Casually 


Insurance Company of Tennessee 


Guilford Dudley Jr, President 
Home Office: Nashville, Tennessee 






Life Insurance in Force 
OVER ONE BILLION DOLLARS 











JAS 


% VS 
MTT 


A Combination Company offering} 
all forms of Ordinary Life, Weekly 


Premium Life, Hospitalization, 
Health and Accident, and Credit 


Life Insurance. 


$147,436,431 


Life Insurance in Force Dec. 31, 1953 
Our 47th Year of Service 
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employe participants, but the proceeds 
will be taxable when distributed, and, 
if part of a total distribution made in 
one taxable year, the long-term capital 
gain treatment will apply. 

The new rules will make the $5,000 
tax-free death benefit applicable even 
if not paid under a contract as pres- 
ently required. 

Mr. Goldstein cautioned that a com- 
pany that is considering a new pension 
plan or amending an existing one, cov- 
ering salaried employes only, would 
probably do better if it installed or 
amended such a plan before the new 
pill becomes a law. This company 
should not take for granted that it 
should wait for the new law but should 
investigate immediately to see whether 
it might not be better off under the 
present law. 

“Greater tax opportunities are be- 
ing opened to the business executive, 
to employes generally, and to employ- 
ers through qualified pension and prof- 
it-ssharing plans,” the agent can say, 
using Mr. Goldstein’s words in speak- 
ing with the employer. “If you have 
plans, now is the time to take a new 
look, and see how to ease the load and 
partake of the greater advantages for 
the good of all concerned. If you do not 
have a plan, now is the time to study 
the new look in pension and profit- 
sharing plans and get ready to share 
in those greater advantages.” 





Ayres, Travelers, Retires 


as Group Sales Chief 


Carl S. Ayres, 
superintendent of 
group_ sales_ for 
Travelers, has re- 
tired. He joined 
the company at 
Indianapolis in 
1923, transferred 
to New York City 
in 1927, and went 
to the home office 
in 1930 as group 
supervisor, becom- 
ing superintendent 
in 1941. 





Carl S. Ayres 





Canadian ‘FHA’ Loans 
OK for N. Y. Insurers 


Raymond Harris, deputy superin- 
tendent and New York department 
counsel, has ruled that insurance 
companies may invest in mortgage 
loans insured under the Canadian 
national housing act of 1954. While 
only 98% of the principal is insured as 
against 100% under the FHA loans, 
Mr. Harris said this difference is to a 
great extent counterbalanced by other 
provisions of the Canadian act and 
the difference in the ultimate amounts 
receivable under the insurance pro- 
visions is negligible. 





Material Was Developed by LOMA 


In the news article on a speech by 
Leonard W. Ferguson at LIAMA com- 
bination companies meeting, LIAMA’s 
five-point selection test includes adap- 
tations of material developed by LO- 
MA, not LIAMA, as reported in the 
April 16 issue. Also, in the same story 
the figures should have been “40 of 
52”, not “40 of 32”. 





Ups Term Minimum, Cuts Rates 


Lower rates and a higher minimum 
amount on Occidental Life of Cali- 
fornia’s five-year ccnvertible and re- 
nhewable term policy have been an- 
nounced. 

Annual premium at age 16 is now 
$5.81 per $1,000, a reduction of 11¢; 
age 35, $7.44 per $1,000, 22¢ under the 
old rate; and at age 59, $34.61 to mark 
a reduction of $1.28. Minimum amount 
written is now $5,000. 





LIFE WITH 
PROVIDENT 


Production Possibilities in Pensions 


Many Provident Life Producers are using the advantages 
of Provident pension plans to build an excellent volume 
of quality life business. They can offer a plan which is 
individually designed to meet the client’s needs . . . they 
can offer an attractive flexibility in employer payments 

.. and a combination of a guaranteed interest accumula- 
tion of 23° on employer deposits and ordinary life 
policies with high cash values and favorable conversion 
guarantees . . . plus, of course, close Home Office co- 
operation. Provident life men who specialize in this busi- 
ness are among our leading and most successful producers. 


PROVIDENT LIFE & ACCIDENT INSURANCE COMPANY 
AN Chattanooga -Since 1857 


ACCIDENT 





gett corr 
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SICKNESS HOSPITAL SURGICAL MEDICAL 





















New home for 
an old Canadian company 


On completion, the imposing ten-story Confederation Life 
building will house the head office of one of Canada'’s— 
and North America’s—oldest insurance organizations. 
During the past 83 years, Confederation Life has 


grown and expanded until today it has more than 


OFFICES IN: 


onfederation Life 


ASSOCIATION Detroit Pontiac Flint Midland 
HEAD OFFICE TORONTO, CANADA Lansing Grand Rapids Canton Columbus 
Cleveland Elyria Philadelphia 


A legal reserve company incorporated in 1871 by 
Act of the Parliament of Canada. 


one and a quarter billion dollars of life insurance in force. 
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+ 7 teachers with the operation of local Ziegler, Jr., Lincoln National, on the 
Underwriters in Dayton industries and businesses. “Value of the Life Insurance Agent;” 
Teach’ School Teachers Talks at the morning session were Ralph Johnson, Jefferson Standard, on 
Dayton Assn. of Life Underwriters given by Robert D. Slimmon, Aetna, on “The March Through Life,” and Rob- 
entertained 40 school teachers as part a “History of Life Insurance;” Walter ert Casey, Northwestern Mutual, on 
of the Business-Industry-Education H. Grundy, Connecticut Mutual, on “What Life Insurance Means to Our 
day program sponsored by Dayton “Contributions of Life Insurance to Families and Business.” Emil Stam- 
Chamber of Commerce to acquaint the Economic Structure;” Walter H. men, Monumental Life, presented a 
movie, “For Some Must Watch.” 
The afternoon session was opened 
by Maurice E. Mitchell, Occidental 
Life, who gave an exhibition of magic. 
Arthur E. Hild, Prudential, talked on . 
“Life Insurance in the Schoolroom;” In the insurance world 
Leslie VanTine, Metropolitan, discussed It's World Insurance 
“Weekly Premium Insurance,” and 
Henry S. Stout, John Hancock, Day- 
’ ton Mayor and a national trustee, 
talked on “Look Thou Character.” 
Louise G. Kelly, State Mutual, was 
hostess and Robert D. Smith, Massa- 
chusetts Mutual, was chairman of the 
5 
Dr. Huebner Completes 
Southern Speaking Tour 
OUR GENERAL AGE NTS— Dr. S. S. Huebner, president emeri- 
ABOUT CROWN LIFE’S tus of the American College, has com- 
—Lower rates pleted a tour of the south, where he 
—New Policy Plans ong plese greed on se peo General Agency Openings 
aps the life value and professional pro- . 
—Greater Opportunities ous in te tilediins tiie in Texas, Tennessee 
groups in New Orleans, Houston, Dal- and No. Dakota 
las, Oklahoma City and Memphis. Represent World with a com. 
BROKERS AND SURPLUS WRITERS— ABOUT CROWN LIFE’S In New Orleans Dr. Huebner ad- plate line of iife, Accident end 
—Ability to provide the extra services they need Greseed the reenige nedy of Sners Sickness insurance. A most 
j school of business. He spoke at Hous- ee 
ton and Memphis before the local CLU valuable contract with fully 
chapters. At Dallas he addressed a vested renewals, 

POLICY OWNERS—ABOUT CROWN LIFE’S —— —— — CLU WRITE IN COMPLETE CONFIDENCE 
=} st tecti chapter, General Agents anagers a : 
ie ne ™ Club, and the local life underwriters Sy 

: . association, later speaking before stu- WORLD INSURANCE COMPANY 
—Our outstanding record of achievement dents majoring in insurance at South- acs 
ern Methodist University. WORLD INSURANCE BUILDING 
eens OMAHA, NEBRASKA 
For pennant a oer _ - oe _— dial-a-rate card — Tax Changes Would 
rates at a ages tor most Plans with a Ick of the iinger. ee er eee hoped 
Exempt DBL of Self Insurers Over 000,000 School Childe 
Sections 104 and 105 of He proposed oe 
‘ : evenue revision bill woul rmit ex- 
We are talking about further expansion. pe of payments for poe or 
sickness whether made through insur- 
ance or directly by self-insurers, up to 
a maximum of $100 a week. Payments 
ROWN IFE made by a self-insurer would have to 
0 Rage gr epi — — — 
' 106 of the proposed bill would codify 
INS U RAN c E COM PA NY the existing Treasury ruling that con- 
HOME OFFICE, TORONTO, CANADA tributions by an employer for disabil- 
ity benefits are not to be included in 
Over One Billion in force in our 53rd year the gross income of employes. 
Pru Names Adams at Chicago 
Licensed in: Alabama, Alaska, Arizona, Arkansas, California, Prudential has appointed Henry W. 
Colorado, District of Columbia, Florida, Georgia, Hawaii, Adams manager of the Calumet Gate- 
Idaho, Indiana, Kansas, Louisiana, Maryland, Michigan, way district office in Chicago, suc- 
Minnesota, Mississippi, Missouri, New Jersey, New Mexico, ceeding Marion J. Morris, recently 
North Dakota, Ohio, Oregon, Pennsylvania, Puerto Rico, transferred to the Jefferson Park dis- o 
Texas, Virgin Islands, Washington, AND NOW IN TEN- trict in Chicago. Mr. Adams joined the CS ee 
NESSEE, OUR 25th STATE. company at Chicago in 1937 and went ~~ 
to the home office as a training con- 
sultant in 1951. Boston 
, r | Mutual 
WHO SAID “R 2? Pash 
es SALES Company { 
lt couldn’t have been us, for our sales have been looking mighty good. In fact, March T a 
topped every similar month in the history of the Company. We began re-tooling for i 
tough competition when we introduced our Gold Standard Ordinary Life Policy (beats a 
° o ’, ~ 
the rates of all American competition) last summer. There’s even more to come! If [Ne F SECURITY AND SERVICE 
you're beginning fo believe this recession hooey you'd better write us. — ; 
Boston Mutual is constantly re- 
Wary UV. Wade. rresiden viewing policyholder programs to 
GENERAL AGENCIES OPEN IN Arkansas + Arizona + California make sure they meet with chang: 
STANDARD LIFE INSURANCE CO. of IND. ceioware + Fionde + Georgie + illinois + Indiona + Kentucky fai ! 
-NDIANAPOLIS. INDIANA Louisiana Maryland + Michigan + Missouri * New Mexico ing family needs. 
‘ Pennsylvania * Tennessee * Texas * Virginia « West Virginia 
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as Killer of Women 


More than 22,000 women at ages 15 
to 65 die each year in the United States 
as a result of accidents, a larger num- 
per than from any other cause of death 
except the cardiovascular diseases and 
cancer, Metropolitan statisticians re- 
port. Among the company’s industrial 
policyholders, more than half of these 
accidental deaths are the result of mo- 
tor vehicle mishaps, in which four out 
of every five women killed are pas- 
sengers or drivers, the others pedes- 
trians. Other causes, in order of rank, 
are falls, conflagrations and burns by 
other means, drowning, and poison- 
ing. 
The report considers of particular 
interest the fact that, although women 
spend a large proportion of their time 
in and about the home, only one-quar- 
ter of the fatal accidents occur on the 
home premises, indicative that modern 
equipment and appliances have made 
the American home a much safer place. 





Mooers Acacia 
West Coast Chief 


Acacia Mutual has appointed Sam 
Mooers regional] director of west coast 
agencies. He recently resigned as field 
vice-president and a director to return 
to active field work. Mr. Mooers join- 
ed Acacia in 1925, became secretary 
in 1932, and in 1937 resigned that post 
to become manager in the District of 
Columbia. A CLU, he was made field 
vice-president and a director in 1939. 


Thailand Visitors Study 
Health, Welfare Plans 


Suvijahara Varavarna, minister of 
finance of Thailand, visited California- 
Western States Life in Sacramento, 
Cal., as part of a study of health and 
welfare insurance of the United States. 

Mr. Varavarna, accompanied by two 
aids, was scheduled to visit Washing- 
ton, Chicago and New York to investi- 
gate possible programs of health, old 
age and unemployment insurance and 
workmen’s compensation for Thailand. 








Sexton Joins Institute 
of Life Insurance 


Thomas J. Sexton, has joined the In- 
stitute of Life Insurance as assistant di- 
rector of the promotion and advertising 
division. For the past several years he 
has been with Mutual Benefit Life as 
Editor of The Pelican, house organ, in 
charge of direct mail, and assistant to 
the director of the sales service divi- 
Sion of the agency department. 





To Represent U.S. Life 


U. S. Life has appointed Wharton 
agency of St. Louis as general agent. 
President and owner is Frank J. Ryan, 
who entered insurance with Phoenix 
Mutual at Albany and in 1948 joined 
Union Central at St. Louis. He is an 
air force veteran. 





Kurz Associate Manager 


Acacia Mutual has appointed John 
M. Kurz associate manager at Chicago. 
He was with Montgomery Ward be- 
fore entering insurance. Most recently 
he has been Wisconsin manager for 
Central Standard Life. 


Equitable in Force Hits Peak 


New paid production in Equitable of 
Iowa during April amounted to $10,- 
322,221, bringing the total for the first 
four months to $43,617,050, and in- 
creasing life insurance in force to a 
new high of $1,322,914,749. Hoey and 
Ellison, New York general agency, 
placed first among all agencies. 
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YOU 


IT TAKES MORE THAN FIGURES 





The year-end figures have all been published and 
most everybody reported new highs. We had some 
pretty big figures ourselves, with our best year’s growth 
in 1953. 

But the most valuable asset of all doesn’t appear 
in the statement. 

It’s the great force of Shield Men who represent 
this Company in the Field, who themselves reached a 
new high in 1953 in sales and service. They are headed 
for another great year in 1954. 


THE NATIONAL LIFE 


and Accident Insurance Company 
Nashville, Tenn. 


Edwin W. Craig Eldon Stevenson, Jr. 
Chairman President 


May 14, 1954 LIFE INSURANCE EDITION 7 
Accidents Rank Third 
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A Complele Sine of Coucrage 


Life Insurance Hecident ¥ Health 
Hospilalization Medical. Surgical 


Excellent Opportunlies for Capactle Saleysmen 
Bankes Sipe Y Casually Company 


Jer D. Mac Abrthur, President 
Chicago 30, Illinois 
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celebrating 


25 Years of service! 


with life insurance in force exceeding 


$551,000,000.00 


PLUS: One of the most advanced 
agent’s training programs in the 







aah nation... Supervised offices.. 
Trained Group men to assist 
Grov? agents.. An alert Underwriting 


and home office staff . . Top com- 
missions .. Company outings . . 
App-A-Week clubs and agent 
contests . . . the finest insur- 
ance plans. 


REPUBLIC NATIONAL 


LIFE INSURANCE COMPANY 


Theo. P. Beasley, President Home Office, Dallas 























Home office people usually take 
a lot of ribbing, but this gang of 
ours have really earned their salt lately. 

You know, a year ago they made a suggestion that 
some folks might call "heresy." They were for "out- 
lawing" the rate book. 

"Why," they said, "couldn't rates-—-values——visual 
material—-underwriting information--all the data a man 
needs to sell Life and A&H be put into one book——a 
looseleaf deal with pictures, color, glamour, appeal?" 

Well—-they've done it. And bless their hearts, 
it's the slickest thing you ever saw. 

A multi-ring 83"xll" binder with a split-—page 
set-up is what it is, with rates in the upper section-—— 
other data below—-and plenty of color to help you find 
your way around——blue—-brown——green——orange——beige. 

And--oh yes—-it isn't called a rate book at all. 
It's called "Nalac Security Plans." 

Heresy? Of course not—-just plain good merchand’ 
ing--the kind that will certainly mean a lot of ext: 
dollars in every Nalac's bank account 
by the end of the year. 





HOME OFFICE: 
MINNEAPOLIS, MINNESOTA 


H. P. SKOGLUND J. E. SCHOLEFIELD, C.L.U. 
President + Vice President—Director 
of Agencies 


NORTH AMERICAN 


Life and Casualty Company 


ESTABLISHED 1896 


LIFE » ACCIDENT+ SICKNESS * HOSPITAL» GROUP 





1,492 Leading Agents 
Quality for ‘54 MDRT 


(CONTINUED FROM PAGE 1) 

Cal.; Abner A. Simonton, National of Vermont, 
Atlanta; Albert Lee Smith, Jefferson Standard 
Life, Birmingham; Walter F. Szwed, Acacia 
Mutual Life, Detroit; Laurence G. Thebaud, 
Massachusetts Mutual, Buffalo; George Twigg, 
Jr., New England Mutual, Boston; Charles W. 
Wicks, New York Life, Fresno; W. Hayden 
Wilson, New England Mutual, Pittsburgh. 


LIFE & QUALIFYING REPEATING 


Karl Bach, Penn Mutual Life, San Francisco; 
W. E. N. Bell, Manufacturers Life, Toronto, 
Ont.; Harold W. Beyer, independent, Allen- 
town, Pa.; Reed W. Brinton, New York Life, 
Salt Lake City; Royall R. Brown, Northwestern 
Mutual, Winston-Salem, N. C.; Earl V. Carlin, 
independent, Columbus; Warren FE. Clark, 
Northwestern Mutual, Milwaukee; John E. 
Clayton, Massachusetts Mutual Life, Newark, 
N. J.; William T. Cline, Continental Assurance, 
Chicago; Herbert F. Cluthe, State Mutual Life, 
Newark; S. Hume Crawford, Manufacturers 
Life, Toronto, Ont; Charles A. Cummins, Equi- 
table Society, Chicago; J. Welldon Currie, New 
England Mutual, Miami; Russell R. Daniels, 
Kansas City Life, Washington, D. C.; William 
D. Davidson, Equitable Society, Chicago. 

Edwin G. Davies, Manufacturers Life, Los 
Angeles; Arnold Domenitz, New York Life, 
New York; Francis B. Donovan, Northwestern 
Mutual, Peterborough, N. H.; James J. Durkin, 
Sr., Philadelphia Life, Dallas, Pa.; Herman Du- 
val, Northwestern Mutual, New York; Arthur 
A. Ebenstein, Union Central Life, Beverly Hills, 
Cal.; Herman C. Edwards, Equitable Society, 
Chicago; Frank M. Engle, Northwestern Mu- 
tual, Tulsa; Ben Feldman, New York Life, 
East Liverpool, O.; Erwin W. Fenzau, Mutual 
Benefit Life, Chicago; S. Henry Foreman, 
Mutual of New York, Chicago; Clyde H. Ful- 
ler, Northwestern Mutual, Milwaukee; Nathan 
I. Gordon, Connecticut Mutual, Cleveland; A. 
Robert Groenke, Mutual Benefit Life, Cincin- 
nati; George H. Gruendel, New England Mu- 
tual, Chicago. 

James Martin Hamill, Equitable Society, 
San Francisco; James G. Harding, Northwest- 
ern Mutual, Portland; Carl E. Harris, Equi- 
table Society, Chicago; Paul A. Hazard, Jr., 
New England Mutual, Chicago; Herchel E. 
Henry, New York Life, Columbus, O.; Edward 
C. Hoelscher, Northwestern Mutual, Chicago; 
Robert C. Holland, New York Life, New York; 
Alfred S. Howes, Connecticut Mutual, New 
York; Oscar Hurt, Jr., State Mutual Life, Mem- 
phis; Charles G. Keehner, Massachusetts Mu- 
tual, Oakland, Cal.; John Kellam, National 
Life of Vermont, New Canaan, Conn.; Harold 
C. Kenyon, Home Life of New York, Lake 
City, Mich.; Charles J. King, Mutual Benefit 
Life, Kansas City, Mo.; Eugene M. Klein, 
Northwestern Mutual, Cleveland; Ray H. Kohl, 
Northwestern Mutual, Pittsburgh. 

V. John Krehbiel, Aetna Life, Los Angeles; 
Maurice Linder, Travelers, New York; Ned C. 
Litwack, John Hancock, Newark; Isaac Los- 
kove, State Mutual Life, Memphis; Ben S. Mc- 
Giveran, Northwestern Mutual, Chicago; Jack 
A. McKnight, Home Life of New York, Grand 
Rapids, Mich; Willis F. McMartin, Northwest- 
ern Mutual, New York; Marcus D. Mason, 
Northwestern Mutual, New York; Max M. 
Matson, Mutual Benefit Life, Cleveland; Vin- 
cent A. Miletti, Northwestern Mutual, Newark; 
Percy T. Morioka, Manufacturers Life, Hono- 
lulu, T. H.; Franklin A. Morse, Northwestern 
Mutual, South Bend, Ind.; Edward G. Mura, 
New England Mutual, Kansas City, Mo.; Rob- 
ert B. Nathan, Equitable Society, Chicago; 
Howard Neal, independent, Los Angeles. 

Francis R. Olsen, Northwestern Mutual, 
Minneapolis; A. J. Ostheimer, III, Northwest- 
ern Mutual, Philadelphia; Henderson L. Pee- 
bles, Northwestern Mutual, Charleston, W. Va.; 
Robert B. Pitcher, John Hancock, Boston; 
Ernest M. Pomerantz, Sun Life Assurance, 
Philadelphia; James P. Poole, Guardian Life, 
Atlanta; R. Joyce Portnoy, Crown Life, St. 
Louis; C. Lamont Post, independent, New 
York; James H. Prentiss, Jr., New England 
Mutual, Chicago; David M. Prince, Northwest- 
ern Mutual, Richmond, Va.; A. Everett Riley, 
New York Life, Kansas City, Mo.; C. Rigdon 
Robb, Northwestern Mutual, Chicago; Paul 
Rosenbaum, Sun Life Assurance, Philadelphia; 
Leon I. Rothschild, Northwestern Mutual, Bev- 
erly Hills, Cal.; H. Ben Ruhl, Northwestern 
Mutual, Detroit. 

Sam H. Rumph, Northwestern Mutual, At- 
lanta; Edward Russo, Northwestern Mutual, 
Baltimore; John M. Russon, Massachusetts 
Mutual Life, Los Angeles; Sidney Salomon, Jr., 
Crown Life, St. Louis; H. Karl Schuetter, 
Northwestern Mutual, Appleton, Wis.; Herbert 
J. Schwahn, Northwestern Mutual, Milwaukee; 
George S. Severance, Ohio National Life, Chi- 
cago; Roy H. Sheldon, Equitable of Iowa, Los 
Angeles; Lawrence E. Simon, Massachusetts 


Mutual, Boston; Jack C. Bushman, Travelers 
Montgomery, Ala.; Charles P. Carey, North. 
western Mutual, Los Angeles; Earl J. 
Occidental Life, Dearborn, Mich.; Charig 
Clementson, Jr., Massachusetts Mutual, Orlan. 
do, Fla.; Chauncey D. Cowles, Jr., Northwest. 
ern Mutual, Buffalo; Jens M. Dellert, inde. 
pendent, Chicago; G. Wendell Dygert, North. 
western Mutual, Fort Wayne, Ind.; James w 
Ensminger, Massachusetts Mutual, Chicago: 
Herbert T. Etheride, Jr., Southwestern Life 
El Paso; J. Edward Fein, New York Life, Chi 
cago; Robert Alan Files, Northwestern Mutual, 
Cleveland. 

E. A. Hasek, Northwestern Mutual, Kansas 
City, Mo.; Paul De F. Hicks, Equitable Society 
New York; Walter J. Hodes, Northwestern Mu. 
tual, Cleveland; Philip I. Holway, Connecticy 
General, Hartford; Russell L. Law, Northwest. 
ern Mutual, Baltimore; Andrew P. Lee, Union 
Mutual Life, New York; Donald R. Moffett, 
New England Mutual, New York; Maurice T, 
Paine, Massachusetts Mutual, Chicago; Hunte; 
C. Parker, New York Life, Honolulu, T. 4, 
Gerald M. Penley, New York Life, 1 
Wyo.; D. Miley Phipps, New England Mutual, 
Cleveland; H. Frank Poole, New York 
Kansas City, Mo.; Elmer C. Prahl, Massachy. 
setts Mutual, Milwaukee, Rulon E. Rasmussen, 
New York Life, Phoenix, Ariz. 

Bernardine B. Rekus, New York Life, Chi. 
cago; William H. Richardson, Northwestern 
Mutual, Detroit; George . Saam, Great 
Southern Life, Fort Worth; Joseph Schwartz, 
independent, Los Angeles; Charles F. Stans. 
berry, Jr., Northwestern Mutual, Joliet, I; 
Mary K. Stuart, Franklin Life, State College, 
Pa.; Cornelius T. Tew, Franklin Life, Cora] 
Gables, Fla.; Judson A. Thompson, Equitable 
Society, Memphis; Daniel H. Treloar, Jr, 
Northwestern Mutual, New Castle, Pa.; Horace 
H. Wilson, Equitable Society, New York. 


LIFE 


C. Vivian Anderson, Provident Mutual, Cin- 
cinnati; Philip T. Aubin, Connecticut General, 
Chicago; E. H. Bachschmid, Jefferson Standard, 

lington, Va.; Roswell P. Bagley, Northwest- 
ern Mutual, Buffalo; Samuel M. Barg, inde- 
pendent, New York; Charles S. Beck, North- 
western Mutual, Toledo O.; Mildred B. Behr, 
Equitable Society, Chicago; Emmette E. Bis. 
camp, Franklin Life, Beaumont, Tex.; Robert 
L. Blue, Continental Assurance, Miami; Stan- 
ley A. Borchardt, Northwestern Mutual, New 
York; Paul Bordlee, Prudential, New Orleans; 
Eldon G. Bradshaw, New York Life, Coronado, 
Cal.; Shirley Brakefield, Monument Mutual 
Life, Houston; Robert Brilliande, Financial 
Security Life, Honolulu, T. H.; Kenneth G, 
Brown, Canada Lfe Assurance, Hamilton, Ont, 

Leon A. Brown, Excelsior Life, Winnipeg, 
Man.; Norbert J. Busch, Prudential, Pullman, 


WANT ADS 


pooh per inch per insertion—1 inch mini- 
mum. Limit—40 words per inch. Deadline 5 P. M. 
Hew J in Chicago office—175 W. n Blvd. 
Individuals placing ads are requested to make 
payment in advance. 
THE NATIONAL UNDERWRITER— 
LIFE EDITION 











FEDERAL JUDGE 
AGE 41 


Graduate of Williams and Har- 
vard Law. Former State Insurance 
commissioner desires to return to 
private business and associate 
himself with Life, Fire or Casualty 
company in legal department. 


Box Z-I, 
The National Underwriter Co., 
175 W. Jackson Blvd., 
Chicago 4, Ill. 








Mutual Life, New York; Max Slater, M. h 
setts Mutual Life, Boston; Loren D. Stark, 
Connecticut Mutual Life, Houston; Harry 
Steiner, Equitable Society, Chicago; Ron Ste- 
ver, Equitable Society, Los Angeles; Deal H. 
Tompkins, Northwestern Mu Charleston, 
W. Va.; T. Westley Tuttle, Northwestern Mu- 
tual, Milwaukee. 

Malcolm D. Vail, Northwestern Mutual, Chi- 
cago; George M. Venable, Northwestern Mutu- 
al, Columbus, Ga.; Julian D. Walter, North- 
western Mutual, Chattanooga, Tenn.; Norman 
Warren, New York Life, New York; Robert E. 
Watson, Occidental of California, San Francis- 
co; Sidney Weisman, Northwestern Mutual 
Life, Detroit; Stewart H. Welch, Jr., Connecti- 
cut Mutual Life, Birmingham, Ala.; Philip H. 
—_— Mutual Benefit Life, Clarence, N. 


QUALIFYING REPEATING 
Cecil Alexander, Equitable Society, Chicago; 
Raymond H. Bradstreet, New England Mutual, 
Los Angeles; Colin M. Brown, London Life, 
London, Ont.; Thomas E. Burke, New England 








ACTUARY, LIFE 
Fellow or Associate for Philadelphia Employee 
Benefit Plan Consultant. Experience in both In- 
sured and Uninsured plans helpful. Give full 
details in first letter. Address Y-80, The National 
Underwriter Co., 175 W. Jackson Blvd., Chicago 
4, Ul. 








EXPERIENCED 
INSURANCE JOURNALIST 


wanted by leading trade magazine at Chicago. 
This is a good position for the man who con 
take on responsibility. Salary open. Reply to 
Z-8, The National Underwriter Co., 175 W. 
Jackson Blvd., Chicago 4, Ill. 
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MR. OSLICO SAYS: 
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” of an 
SI Insurance Man... 


















Write 
Can he, by training and ex- for 
perience be able to present 
sound sales ideas which OSLICO 
will prove profitable to his 
clientele? Oslico’s training agency 
program — sales plans — one 
prospecting methods will opportunities 
enable you to measure up. in the 
states 
of 
Maryland 
and 
Virginia 


THE Optio STATE LIFE 


MS uMAANMCE gts 
Columbus 15, Ohio 


BARNES Ist V.P. and DIRECTOR OF AGENCIES 
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San Francisco 


Harry S. Tressel & Associates 
onant © Public Sepeerinete 


nd Actua 
10 S. La Salle St., ral >. pete 
Telephone FRanklin 2-40 
Ss. Tromel, M.A.LA. 
lolfman, F.S.A. Wm. H. Gillette, C.P.A. 
A. Moscovitch, A.S.A. W. P. Kelly 
Robert Murray 


COATES, HERFURTH & 
ENGLAND 
CONSULTING ACTUARIES 
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Denver Los Angeles 
































RON STEVER and COMPANY 


EMPLOYEE BENEFIT PLANS 
H. M. Sarason, F.S.A. 
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CHASE CONOVER é& CO. 
Consulting Actuaries 
and Certified Public Accountants 
M. F. BRENNAN, M.C.A. 
A.S.BOYD,JR., KENNETH CAMDEN, C.P.A. 
Telephone FRanklin 2-3863 


CONSULTING ACTUARIES | 


K. C. Stever, C. P.A. 














Les Angeles and San Francisco 135 S. La Salle St. Chicago 3, Ill. 




















Welfare Plans Must Meet 
Obligations: Bohlinger 


(CONTINUED FROM PAGE 8) 
insurers. Premiums paid by union wel- 
fare plans to insurers for life and 
health insurance benefits amounted to 
65% of the contributions received from 
employers in the case of those plans 
which purchased insurance for all or 
part of the benefits granted by them, 
the department’s study showed. In- 
surers received almost $152 million in 
premiums from union welfare plans 
operating in New York state 1949 to 
1953 and paid out about $126 million, 
or 84% of premiums in benefit pay- 
ments and dividends. This is an im- 
pressive record. 

However, he said, the high average 
of benefit payments by insurers tend- 
ed to conceal the poor performance of 
the few companies that were paying 
excessive commissions and fees. 

Benefit payments by self-adminis- 
tered plans averaged 44% of contri- 
butions. This appears to stem not only 
from abuses but also from the not un- 
common policy of continually adding a 


large percentage of each year’s con- 
tributions to surplus. A reasonable sur. 
plus is fine but not at the expense of 
paying benefits in reasonable propor. 
tion to contributions currently being 
made by employers, he said. 

About 55% of the firms responding 
to the insurance department’s ques. 
tionnaire reported that exclusive of 
union welfare plan benefits, they were 
providing employes with some form of 
life and health insurance including 
cash disability, hospital, medical ang 
surgical benefits. For the most part 
these were insured plans. 





Name Fitzsimmons V-P 


Western Indemnity Life has elected 
George W. Fitzsimmons vice-president 
and agency director. He was with 
Continental Casualty 17 years. 


Great West's April up 40% 

Great West Life’s new business for 
April showed a 40% increase over the 
same month of last year. Group sales 
accounted for a substantial portion of 
the total, which amounted to $35,517,- 
827. The Chicago agency led the com- 
pany for the month with $2,054,732. 











A WHOLE LIFE PLAN 
TO PLEASE YOUR 


CANNY 


BUYERS 


For a guaranteed low cost Whole Life Plan, careful buyers 
are choosing the Manufacturers Life’s Guaranteed Maximum 


Protection Plan. 


G.M.P. offers ideal life coverage for the young family man 























GA.-VA.-N.Y. 
BOWLES, ANDREWS & 
TOWNE 
Consulting Actuaries 
Employee Benefit Plans 
Atlanta + Richmond + New York | 
GEORGIA & 
MICHIGAN 


INDIANA & 
NEBRASKA 








Haight, Davis & Haight. Inc. 
Consulting Actuaries 
ARTHUR M. HAIGHT, President 

Omaha 





| Indianapolis 











NEW YORK 











ALVIN BORCHARDT & COMPANY 


1315 WILLIAM OLIVER BLDG., ATLANTA, GA. 


CONSULTING ACTUARIES 
AND 
INSURANCE ACCOUNTANTS 
911 KALES BLDG., DETROIT 26, MICH. 

















| Consulting Actuaries 
Auditors and Accountants 


Wolfe, Corcoran & Linder 
116 John Street, New York, N. Y. 

















ILLINOIS 


PENNSYLVANIA 








| CARL A. TIFFANY & CO. 
CONSULTING ACTUARIES 


221 West Wacker Drive 
CHICAGO 6 
Telephone FRanklin 2-2633 





FRANK M. SPEAKMAN 


CONSULTING ACTUARY 


ASSOCIATE 
E. P. Higgins 


PHILADELPHIA 





THE BOURSE 























whose need is for maximum protection per premium dollar plus 
the accumulation of an emergency cash reserve. G.M.P. will 
also meet the needs of discriminating business executives who 


want maximum coverage for a fixed dollar amount. 

G.M.P. is a non par plan — minimum coverage $5,000 — 
which is issued both Standard and Substandard. 
CONTACT ONE OF THESE BRANCHES FOR MORE INFORMATION 
Baltimore Detroit Los Angeles Portland 
Chicago Hartford Newark Saginaw 
Cincinnati Honolulu Philadelphia San Francisco 
Cleveland Lansing Pittsburgh Seattle 


Licensed in Dist. of Columbia, Arizona, Delaware, Idaho, Minnesota and Virginia. 


OWN COMPANY FIRST THEN 


THE 


MANUFACTURERS 
INSURANCE LIFE 


YOUR 


COMPANY 
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ir’s con- H H 1954 are 430 million pounds, or $1,204,- 
‘ble sur, | Professor Assails Private 000,000. However, she said, that figure 
pense of | Welfare Retirement Plan broken down among the population of 
propor. (CONTINUED FROM PAGE 1) England and Wales (Scotland has a 
ly being er, New York City attorney, Martin separate plan) is about 50 cents a week 

£. Segal, group welfare and pension per person. 
sponding consultant of New York City, Esmond There is a need for more dentists, 
"S ques- | p Gardner, vice-president of Chase doctors, nurses, health centers, dietary 
usive of | National Bank of New York City, research, geriatric research and hos- 
hey were | reonard Lesser, attorney for United pitals, she said. 

+ formot | auto Werkers-CIO of Detroit, and 

ncluding | pension consultant of New York City. Mutual Fund Will Insure 
ical and | Explaining a survey made by Health 4 
ost part | information Foundation, Dr. Anderson Buyer on Mandatory Basis 

said the aggregate of small charges (CONTINUED FROM PAGE 1) 
| families pay for medical services—at ers — cm tye be salesmen sell- 
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comes, would take government sub- 
sidy or employer contributions. Major 
medical plans will not take care of it, 
he said, for they are designed to pay 
the large medical costs. A 442% pay- 
roll tax wculd finance the plan, he 
said. 

Mr. Tilove predicted a great increase 
in the number of industry-wide pen- 
sion plans, stemming from the con- 
tinuing negotiation of pension benefits 
in industries and trades where such 
funds are particularly appropriate. 
There may even be instances where 
individual company plans will be con- 
verted into industry-wide plans to 
assure continuity of coverage for em- 
ployes who change jobs, but it will 
not be a major trend, he said. 

Mr. Tilove said that actuarial prob- 
lems arising in multi-employer pension 
contributions, instead of being deter- 
mined by the needs of a given benefit 
plan, vary independently and fluctuate 
to a greater or lesser degree depending 
on changes in the amcunt of employ- 
ment and wage levels. 


A part of the solution to this prob- 
lem, he said, is to tie the benefits 
earned into the amount of work or 
wages on which the contribution is 
based only if certain work minimums 
are met or benefits are graduated ac- 
cording to the amount of employment. 
Another part is to base the plan on a 
conservative view of future contribu- 
tions with surplus accruing until it 
can be used to improve the plan. 

Eligibility rules of industry-wide 
plans may invclve different problems 
from those of a single company. Where 
the employment pattern involves shift- 
ing frequently from one employer to 
the other, as in. many of the building 
trades, proof of past employment over 
a long period may be difficult. There- 
fore many plans. recognize member- 
ship in the union as a basis for past 
service credits. This raises the question 
of the procedure’s compatibility with 
the Taft-Hartley law. Future service 
credits are generally accumulated on 
the basis cf employment with any of 
the contributing employers. 

In spite of the high costs of the 
British health plan, Mrs. Cole said it 
is so popular that no government of 
the nation will ever risk abandoning 
it. That the plan has proved to be 
More costly than originally believed 
she showed by citing the first amount 
set for the annual cost was 132 million 
pounds; by 1951 the cost had risen to 
400 million pounds and estimates for 
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menthly, quarterly or annual. 
covers the cost of making remittances 
to Prudential, to the dealer for his 
commission, and to the fund. Plans 
can range in amount from $3,000 to 
$10,000, spread over 120 months. A 
smaller plan can be increased, up to 
the permissible maximum, at any time, 
if the investor is still 55 or less and 
actively at work. 

If the buyer defaults in a payment 
Axe Securities Corp. will keep the 
insurance in force for three months. 

The spread of group-insured mutual 
fund plans got attention from the Na- 
tional Assn. of Life Underwriters at 
its recent midyear meeting where the 
national council adopted a resolution 
to the effect that NALU would seek 
legislation prohibiting the sale of de- 
creasing group term insurance in con- 
nection with the sale of installment 
savings and investment plans on the 
ground that such insurance might give 
the impression that NALU approves 
these investments, which are wholly 
different in character from life insur- 
ance. 


Simpkins, Albert Head 
Washington Nat'l Agencies 


Washington National has named as 
general agents Charles H. Simpkins at 
Cedar Rapids, Ia., and Samuel L. Al- 
bert at Boston. 

Mr. Simpkins entered insurance in 
1951 with Bankers Life of Iowa. later 
becoming an agent for National Life 
cf Vermont at Storm Lake, Ia. 

Mr. Albert, with Connecticut Gen- 
eral Life since 1938, first as an agent 
and later as assistant manager at 
Boston, is a former president of Boston 
Life Supervisors Club. 


Expand W. E. York’s Duties 


North American Accident of Chicago 
has appointed Walter E. York life gen- 
eral agent at Richmond, Ind. He has 
represented the company fcr A&H lines 
since 1949. He is a former Richmond 
general agent for Midland Mutual Life. 








Radcliffe Joins Becker Agency 

William Radcliffe, who has been 
supervisor at Penn Mutual’s Rasmus- 
sen agency in Newark, N. J., has been 
appointed manager of the life depart- 
ment of the Becker general insurance 
agency there. 





e The Kansas City branch of Busi- 
ness Men’s Assurance, managed by H. 
H. Mais, has moved to the new Con- 
tinental Oil building at 301 East 5lst 
street. An open house will be held 
later this month. 
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Salt Lake City - Utah 


Insurance 
David O. McKay, Pres. 
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Liberty National field representatives 
are carefully trained to survey the needs 
of their insurance clients and are in a 
position to make available the many 
forms of protection offered by the 
Company. To them and their associates 
must go the credit for an outstanding 
achievement in 1953 — an increase of 
$57,401,784 in insurance protection in 


force to a new high of $879,940,036! 


LIBERTY NATIONAL LIFE 
INSURANCE COMPANY 


BIRMINGHAM, ALABAMA 
FRANK P. SAMFORD, PRESIDENT 
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Philadelphia in Race for 
NALU Headquarters Site 


(CONTINUED FROM PAGE 1) 
the Association has every right to be 
proud.” 

Citing the advantages of Philadel- 
phia, the letter states the city “is ap- 
proximately midway between New 
York and Washington. With better than 
hourly train service to and from each, 
it combines the advantages of both 
without the disadvantages of either. 
An airport but a few minutes from the 
city’s center gives ready access to all 
parts of the country. The area offers 
an excellent personnel market and the 
best of living conditions at reasonable 
costs in convenient localities. 

“We are hoping that after due study, 
you may designate Philadelphia as 
your association’s first choice on the 
ballot enclosed with National Presi- 
dent Gilmore’s letter of April 8. A 
preponderant majority in our favor 
would be conclusive, of course. In any 
event, it is to be hoped the vote will 
convince everyone that repeated at- 


tempts at selection should not be lim- 
ited to a choice of the same three cities 
repeatedly prescribed by the same lo- 
cation committee. Such restriction pre- 
cludes the unanimity of whole-heart- 
ed support essential to the complete 
success of our building project and, to 
repeat a previously made statement (in 
the letter), promises only the least 
undesirable of three unwanted loca- 
tions.” 


Shenandoah Sues Jordan on 


Failure to Renew License 


WASHINGTON—Shenandoah Life 
has brought suit in district court here 
against Superintendent Jordan to com- 
pel him to issue certificate of authority 
and license to the company, its agents 
and solicitors to engage in life insur- 
ance business in the District of Colum- 
bia. The suit contends that Shenandoah 
complied with D. C. law from Dec. 1, 
1922, through April 30, 1954, and was 
licensed annually, that all licenses ex- 
pired April 30, but were nct renewed, 
although the company says applica- 
tion was made for renewal for the 
year following, that its agents have 
complied with the law and that two 











held in New Orleans during the 
last week of April was a reunion 


of qualified field representatives 
from all parts of Company terri- 
tory. It was a time of planning, 








| FOUNDED 


EQUITABLE LIFE INSURANCE 


instruction and review, held in an 
atmosphere wherein friendliness 
and common interests added to 
the pleasures and benefts of all 
» who were present. 


> 


general agents and a number of solici- 
tors are legally qualified for license. 

Within less than 30 days befcre suit 
was filed, Jordan refused to renew 
license, the complaint states, alleging 
he has no right to refuse license and 
that he violated his duty and the 
rights of the company. Neither Jordan 
nor his office would comment why he 
refused to renew company license, but 
Joseph J. Smith, attorney for Shenan- 
doah, said there is a difference in 
viewpoint between the company and 
Jordan regarding interpretation of a 
section of the D. C. life insurance act, 
and a court decision on the meaning 
of the section is wanted. 

It is understood that the question 
involves the question of whether as- 
sociations of government employes 
covered under Shenandoah group pol- 
icies are eligible for group underwrit- 
ing under the D. C. law. 


American Guaranty 


Solvent, Court Finds 


PORTLAND, ORE.—Circuit Judge 
Bain has found that American Guar- 
anty Life is solvent and denied a pe- 
tition of Commissioner Taylor to take 
possession of the company’s business. 

Mr. Taylor had charged the company 
failed to comply with insurance code 
regulations. 

Holding the commissioner failed to 
prove allegations of insolvency and 
that officers made fraudulent repre- 
sentations to him in regard to the mak- 
ing of loans, Judge Bain found only 
one loan had been made to a director, 
that this has been repaid, and that no 
loss on any loan has resulted. 

The court said facts showed officers 
have not strictly complied with all code 
regulations, but since their attention 
has been called to the matter they now 
are complying. 





Nyquist Chicago Manager 


for Jefferson Standard 


C. E. Nyquist has been appointed 
manager for Jefferson Standard Life 
at Chicago, with offices in the Board 
of Trade building. A 16-year insurance 
veteran, Mr. Nyquist most recently 
has been a brokerage manager at Chi- 
cago for Lincoln National Life. 





LAA’s Southern Unit 
Meet Marks 25th Year 


(CONTINUED FROM PAGE 3) 
office paper weekly rather 
monthly. 

Mr. Marsh displayed and demon- 
strated the effectiveness of the Jeffer- 
son Standard’s “Planned Protection 
Service Programming Manual,” a 
carefully devised visual sales kit. He 
described it as a sales tool that gives 
the new agent confidence and enables 
the agent to personalize his presenta- 
tion. 


than 


Mr. Richardson displayed Life o 
Georgia’s new .newspaper advertising 
featuring the social security approach. 
Mr. Sexton gave his concept of a pub- 
lic relations department and the final 
session was concluded with the resolu- 
tions committee report cf Mr. Flem- 
ing, couched in the incomparable and 
inimitable phrases always employed 
by him. 

Howard J. Burridge, president of the 
National Underwriter Co., was the 
speaker at the farewell luncheon at 
which a special resolution was adopted 
honoring C. S. Smith, formerly of Na- 
tional Life & Accident; Bart Leifer, for- 
merly Provident Life & Accident, both 
of whom. were in attendance and Mr. 
Fleming; all of whom’ were important 
in the formation of. Southern Round 
Table and its operations in its earl 
days. o 7 


ee ne 


- zation, since it was organized in 1952. 





FRATERNALS 
Proclaims June 13-19 


as Fraternal Week 
Lendon A. Knight, general attorney 
cf Royal Neighbors, as president of 
National Fraternal Congress has pro- 
claimed June 13-19 as fraternal week. 
He has urged all state congresses and 
the various societies to plan programs 
in accordance with suggestions made 
by the fraternal week committee 6 
NFC. ’ 
One of the traditional highlights of 
fraternal week activities is the obsery. 
ance of National Flag Day, June 14. 





Equitable Reserve to Hold 


Quadrennial Rally in June 


Equitable Reserve Assn. will hold 
its quadrennial convention at the Pfis- 
ter hotel, Milwaukee, June 24-26. 

Meetings of five state organizations 
are scheduled during May. The lower 
Michigan group will meet at Lansing 
May 18, Illinois at Rockford May 20, 
southern Wisconsin at Oshkosh May 
22, Minnesota at Minneapolis May % 
and northern Wisconsin-upper Michi- 
gan at Wausau May 26. 


Gille N. J. General Agent 


for Lutheran Brotherhood 


Merrill C. Gille has been appointed 
New Jersey general agent for Luther- 
an Brotherhood. He will have head- 
quarters at Teaneck. Starting with the 
organization as an agent in 1949, Mr. 
Gille has been a member of the Pres- 
ident’s Club, honor production organi- 








Emig Now General Agent 


for Aid Assn., Lutherans 


_ Walter M. Emig, with Aid Associa- 
tion for Lutherans since 1939, has been 
appointed general agent of a newly 
created agency comprising the north- 
ern portion of Milwaukee County and 
several adjoining counties. 





Four Veterans Are Honored 


Four home office employes of Pro- 
tected Home Circle who have records 
of more than 40 years’ service were 
honored at a luncheon. Those honored 
and their lengths of service were Miss 
Katie Mitchell, 55 years; Miss Jessie 
Cameron, 48 years; L. D. Lininger, sec- 
retary, 45 years, and Miss May Clarke, 
41 years. Plaques were awarded them 
by President Joseph Spencer. 

The Presidents $100,000 Club of Pro- 
tected Home Circle is holding its meet- 
ing at Sharon, Pa., May 14. 





Has New Home Office Publication 


Shavings is the name of a new 
monthly publication devoted to the 
activity and interests of the home of- 
fice personnel of Woodmen of -the 
World, Omaha. Editor is Miss Edna 
Earle Smith, with W.O.W. for 12 years. 





MRS. FRANCES BUELL OLSON, 
long a national leader in fraternal in- 
surance, died at St. Paul, Minn. She 
was 84. Mrs. Olson gave up school 
teaching when a young. woman to en- 
ter insurance and in 1908 she was elec- 
ted president of Degree of Honor Pro- 
tective, which grew from a small social 
auxiliary of a men’s organization to one 
of the large women’s fraternal insur- 
ance organizations. Under her leadet- 
ship it grew to a membership of 125, 
000 with assets of $28 million. Mrs. Ol- 
son continued as president until 1953 
when she was made chairman. 
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lowa Assn. Elects kee ae 


Livington President 


Harry Livington of Mutual of New 
York at Marshalltown was elected 
president of Iowa Assn. of Life Un- 
derwriters at the annual convention 
in Waterloo. More than 250 were on 
hand for the sales congress. 

Roland K. Manbeck, Massachusetts 
Mutual, Des Moines, was elected vice- 
president; George Aikin, Provident 
Mutual Life, Davenport, secretary- 
treasurer, and C. R. Johnson, Equitable 
Society, Spencer, Fee Chew, North- 
western Mutual, Council Bluffs, and 
Art Hoepner, Guardian Life, Daven- 
port, regional vice-presidents for two- 
year terms. 

The Marshalltown association won 
the annual achievement award for 
outstanding services. The annual state 
leadership training school for associa- 
tion officers will be held June 28 at 
Des Moines. 





Gutmann Nominated 


for N. Y. City President 


Harry K. Gutmann, Mutual of New 
York, has been nominated for presi- 
dent of New York City Life Under- 
writers Assn. Vice-presidential nomi- 
nations include Harold A. Loewenheim, 
Home Life, administrative; Charles 
Anchell, New York Life, educational; 
Arthur L. Sullivan, Fidelity’ Mutual, 
membership, and Andrew F. Kinbach- 
er, New England Mutual, public rela- 
tions. The nominee for treasurer is 
Raymond F. Thorne, Berkshire Life. 

Nominated as directors for three- 
year terms are Charles N. Barton, Uni- 
on Central; Edward G. Cunningham, 
Metropolitan; Robert I. Curran, Jr., 
Massachusetts Mutual; Ascher M. Hel- 
ler, Guardian Life; Joseph J. Melly, 
Jr. New England Mutual; Sidney C. 
Model, Massachusetts Mutual; John H. 
Pitman, Connecticut General; and J. 
Ezbon Stover, Northwestern Mutual; 
for two-year terms, Arnold Siegel, 
Union Mutual and Vera Sundelson, 
Equitable Society; and for a one-year 
term, John W. Bratton, Travelers. 





Minnesota Life Agents 


Name Andersen President 


The Minnesota Assn. of Life Under- 
writers has elected Sabel Andersen, 
Equitable of Iowa, Minneapolis, pres- 
ident; Kenneth C. Hathaway, St. Cloud, 
vice-president; Loren Frankson, Ro- 
chester, secretary, and Carl E. Ernst, 


St. Paul, treasurer. 





Speakers Announced for 
Parley of Texas Life Agents 


The card has been lined up for the 
annual meeting of Texas Assn. of Life 
Underwriters at Austin June 24-26. 
Following a welcome by Governor 
Shivers, speakers at the sales con- 
gress the first day, sponsored by Texas 
Leaders Round Table, will be William 
T. Earls, Mutual Benefit Life, Cincin- 
nati; Frank Whitbeck, vice-president 
and director of agencies of Union Life 
of Little Rock, and A. R. Jaqua, di- 
rector of the Southern Methodst Uni- 
versity institute. 

Also the first day will be held the 
leadership training school for new 
Business sessions are 
scheduled for the second day when 
Robert C. Gilmore, Mutual Benefit 
Life, Bridgeport, Conn., president of 
NALU, will speak. 

The CLU breakfast will be held 


ference also will meet that day, the 
speakers being E. Dale Shepherd, Jr., 
Cecnnecticut Mutual Life, Houston; C. 
E. Gaines, vice-president -and director 
of agencies of Great National Life, 
and Woodson, president of 
American General Life. 





Colorado Sales Congress 


Draws Good Attendance 


There was a good turn-out for the 
annual sales congress at Denver spon- 
sored by Colorado Assn. of Life Un- 
derwriters. 

Speakers were D. Bobb Slattery, 
vice-president Penn Mutual, on “Im- 
portance of Mental Attitude”; Mort 
Buckley, general agent New England 
Mutual, on his methods of selling; 
Eugene Thore, general counsel Life 
Insurance Assn., “Tips on the New Tax 
Bill,” and John Yates, general agent 
Massachusetts Mutual Life, ‘Minding 
the Gap.” 

Speakers for the General Agents & 
Managers Conference program were 
Messrs. Slattery and Yates, after which 
there was a forum discussion. 


Wis.-Mich. Assn. Names 
Frank Salp President 


Upper Wisconsin-Michigan Assn. of 
Life Underwriters has elected Frank 
J. Salp of Bankers Life of Iowa, Steph- 
enson, Mich., president; James L’Heu- 
reux, Menominee, Mich., vice-presi- 
dent; Stanley E. Olson, New York Life, 
secretary-treasurer and Glenn John- 
scn, Aetna Life, national committee- 
man, both of Marinette, Wis., and L. P. 
Adams, state director. At the meeting, 
plans for an LUTC educational course 
to be sponsored by the association 
were discussed. Roy C. Nygren, Busi- 
ness Men’s Assurance, Marinette, re- 
tiring president, explained the pro- 
gram of the annual convention and 
sales congress of the Wisconsin associ- 
ation to be held in Madison May 20-21. 








Program Is Set for 


Wisconsin Agents Meet 


The agenda has been readied for 
the annual meeting and sales congress 
of Wisconsin Assn. of Life Underwrit- 
ers at Madison May 21. Parts of the 
program are being staged in coopera- 
tion with the University of Wisconsin 
school of commerce. 

Congress speakers are Donald 
Barnes, Institute of Life Insurance; 
Robert E. Shay, superintendent of 
agencies for Bankers Life of Iowa; O. 
Alfred Granum, Northwestern Mutual, 
Amery, Wis., and Grant Taggart, Cali- 
fernia-Western States Life, Cowley, 
Wyo. 

The association will hold its business 
meeting May 20 as will Wisconsin 
Assn. of Life Managers & General 
Agents. At the latter meeting James 
R. Martin, superintendent of agencies 
for Massachusetts Mutual, will speak. 





Marshalltown, Ia.—Hugh O. Chitwood, gen- 
eral agent for Monarch Life at Des Moines, 
spoke on “Ability Plus Proper Frame of Mind 
Equals Success.’’ Washington, D. C., received 
a majority vote as the site for the new NALU 
home office. 





Elkhart, Ind.—Thirteen agents completed a 
25-week advanced life underwriting course 
which was instruced by Elmer E. Lehman of 
Goshen, president of the Elkhart County As- 
sociation. Another class will be organized next 
year. 





Logansport, Ind.—Thirty . association ‘mem- 


bers cooperated in a 4 inch x 10 inch display | 
advertisement promoting life protection for . 


mortgage holders. 





Toledo—John A. Hill, Aetna Life, spoke on 
building individual incentive. 


Bankers L.&C. Agent Says 
He Was Lured into Ga. 


B. M. Brown, Chattanooga agent for 
Bankers Life & Casualty, testified in 
his $125,000 false arrest and malicious 
prosecution suit against Georgia In- 
surance Commissioner Cravey and 
Special Investigator T. S. Littlefield 
that the latter tricked him into going 
across the Georgia state line from Ten- 
nessee to sell a policy illegally. 

In the latest of a series of court 
fights emanating from Cravey’s revo- 
cation of Bankers’ license to do busi- 
ness in Georgia, Mr. Brown charged 
that Littlefield lured him across the 
state line with a telephone call, used a 
fictitious name so he could procure a 
policy from the agent, then disclosed 
his true identity and placed him under 
arrest. Mr. Brown further stated he 
did not know he had crossed into 
Georgia until Littlefield told him to 
drive to Rossville to be placed under a 
misdemeanor bond. 





S. C. Wins Right to Ban 


‘Dividend’ Certificates 


COLUMBIA, S. C.—Circuit Judge 
Brailsford has dissolved the temporary 
restraining order he had issued against 
Commissioner Murphy’s ruling that 
Guaranty Savings Life of Alabama 


may not sell its profit-sharing certifi- 
cate policy in South Carolina. Murphy 
says the profit-sharing certificates 
are illegal, particularly the provision 
promising to the policyholder a div- 
idend not less than the amount paid 
by the company in dividends on each 
share of common stock. He said that 
the policies, sold to selected risks, 
discriminate against other policyhold- 
ers. 


Josephs Heads FHA 
Industry Advisory Group 


Devereux Josephs, president of New 
York Life, has been appointed head of 
an industry advisory committee to 
FHA. Also on the committee is L. 
Douglas Meredith, executive  vice- 
president of National Life of Vermont. 

The committee will join forces with 
another newly-appointed FHA unit, 
the consumers’ interest committee, in 
offering the housing group suggestions 
for improvement. Organization of the 
committees followed a request by Sen. 
Capehart, whose banking committee is 
investigating federal housing programs 
and FHA scandals. 





Nat'l Union Appoints Westmark 


National Union Life has appointed 
Robert C. Westmark director of in- 
dustrial agencies. 
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TOP AWARDS 


At the annual meeting of the State Mutual General Agents’ Associa- 
tion, held this year at the Flamingo Hotel, Miami Beach, two awards 
were given to recognize exceptional agency achievement for the 


PRESIDENT’S CUP 
BENJAMIN W. AYRES AGENCY 


for having the best over-all record in sound agency management, 
reflecting the high average of successful career associates and the 
excellent quality of their business. 


RUNNERS-UP 


AGENCY BUILDERS AWARD 
BERNARD S. ROSEN AGENCY 


for its outstanding accomplishment in recruiting, training and 
supervising of career underwriters. This is the second consecutive 
year that this honor has been received by Mr. Rosen and his asso- 
ciates since the agency was established in 1951. 
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George Byrnes to N. Y. 
as Huppeler Moves 


to Home Office Post 


BOSTON—Lambert M. MHuppeler 
will assume full-time duties as vice- 
president at the New England Mutual 
home office May 15, at which time 
George B. Byrnes will succeed him 
as general agent at New York City. 

Mr. Huppeler’s selection as vice- 
president was announced some months 
ago. Mr. Byrnes has been an agent of 





oe 


George Byrnes 


L. M. Huppeler 
He 


Equitable Society at Pasadena. 
joined the company at Albuquerque 
and after that was district manager at 
Phoenix. 

Mr. Huppeler has been in the insur- 
ance business since 1932. After work- 
ing in Syracuse and Binghamton, N.Y., 
he joined the Massachusetts Mutual 
home office staff in 1938. He became 
assistant director of agencies in 1941 
and superintendent of agencies in 1947, 
gaining wide recognition as a business 
insurance and pension trust expert. He 
took over the New England Mutual 
New York City agency formerly head- 
ed by the late C. P. Dawson in 1948. 
He is a life and qualifying member of 
the 1954 Million Dollar Round Table 
and is a CLU. He has served as vice- 
president of the New York City Life 
Managers Assn. 

Mr. Byrnes is president of the Los 
Angeles Life Insurance and Trust 
Council. He is a CLU. He is vice-chair- 
man of the Million Dollar Round Table 
and chairman of its program commit- 
tee. He has just resigned as lst vice- 
president of the Pasadena Chamber of 
Commerce. 





Pru Names Vivers to Head 


Mass. Group Headquarters 


Prudential has named Robert P. 
Vivers to head its new Springfield, 
Mass., headquarters that will super- 
vise group insurance and group pen- 
sion activities throughout western 
Massachusetts and Connecticut. Be- 
sides assisting the company’s field 
force and brokers in the development 
and sale of group coverages, the office 
will service group coverages held by 
mercantile and manufacturing con- 
cerns in the territory. 

Mr. Vivers, who has been in group 
sales in Canada since 1951, joined the 
company in 1947 at Newark and trans- 
ferred to Canada in 1950. 





Prov. Mutual to Launch 


Regionals in South Carolina 


The first 1954 regional meeting of 
Provident Mutual has been set for 
May i7-20 at Myrtle Beach, S. C. 
Agency Vice-president James H. 
Cowles will preside at the opening 
dinner and welcome delegates, and the 
rest of the program will consist of 
these panelists and topics: 

“Simple Programming in Action”, 
John T. Wilver, assistant manager of 
agencies, moderator, and Richard L. 
Wohlman, Philadelphia; Richard T. 
Larkins, Greensboro, S. C.; G. Roger 





Holt, Philadelphia, and Jchn E. Gron- 
seth, Knoxville. 

“A.&S. Selling Today”, Everett D. 
Armantrout, director of sales research, 
moderator, and Trevor C. Lewis, Bal- 
timore; James M. Winge, Atlanta; 
William S. Mason, Philadelphia, and 
James F. Sutor, Philadelphia. 

“Sales Ideas at Work”, E. Roy Hof- 
mann, associate manager of agencies, 
moderator, and Russell C. Crowell, 
Greensboro; Robert F. Weaver, Read- 
ing; Ralph P. Lutz, Baltimore, and 
Thomas F. Irwin, Philadelphia. 

Other regionals this year will be at 
Evergreen, Colo., June 28-July 1; 
Coronado, Colo., July 7-10, and Lake 
Placid, N. Y., Sept. 8-11. 


Chicago Claim Men Name 


Stange New President 


Chicago Claim Assn. elected J. Clif- 
ford Stange of Travelers president. 
He succeeds Otto Elder of American 
Service Bureau. 

Other officers are Clyde D. Zimmer- 
man, Continental Assurance, vice-pres- 
ident; Charles Strezo, secretary (re- 
elected) and Harry W. Hoffman, as- 
sistant secretary, both of Sterling; Ka- 
thryn A. Larson, treasurer (reelected) 
and Everett V. Moburg, assistant treas- 
urer, both of United. 

Dr. Clifton L. Reeder, medical direc- 
tor of Continental Assurance, was the 
speaker. The association’s golf outing 
will be held June 9 at St. Andrews 
Country Club. 








Pru Promotes Thaler 


to Associate Actuary 


Prudential has promoted Alan M. 
Thaler from assistant actuary to asso- 
ciate actuary. He will have major re- 
sponsibilities for group underwriting 
activities under the direct supervision 
of Vice-president E. M. Neumann. As- 
sociate Actuary E. L. Bartleson will 
assume the additional responsibilities 
of general manager of the sickness and 
accident department, the post which 
Mr. Thaler has held since 1951. Mr. 
Thaler joined the company in 1928 and 
was at the western home office at Los 
Angeles 1948-50. 


Biesel State Mutual's 


San Francisco Manager 


State Mutual Life has named Charles 
H. Biesel manager at San Francisco. 
A veteran of the first world war, he 
has been in insurance since 1932, most 
recently as manager of the life de- 
partment of the Swett & Crawford 
general insurance agency at San Fran- 
cisco, which represents Union Mutual 
Life. He is immediate past president 
of the San Francisco CLU chapter, a 
former director of the American soci- 
ety of CLU, secretary of San Francisco 
General Agents & Managers Assn., and 
vice-president of the local life under- 
writers association. 


Berkshire Home Office 


Honors Chairman Amber 


Berkshire Life’s home office crgani- 
zation honored newly-elected Chair- 
man Harrison L. Amber on _ the 
occasion of his taking office. V. E. 
Alccmbright, president of the BLICO 
club, presented a leather-bound book 
to him in which employes had in- 
scribed their names. Floral pieces 
decorated the offices of Mr. Amber 
and W. Rankin Furey, new president, 
on the first day in their new positions. 








Adds Life Department 

The Sloan & Irvine agency of Chat- 
tanooga has added a life department, 
headed by J. B. Irvine, Jr., who has 
been a general agent of National Life 
of Vermont since 1946 and will con- 
tinue in that capacity. He is a CLU, 
a life and qualifying member of the 
Million Dollar Round Table, and a past 
president of the Chattanooga Life Un- 
derwriters Assn. a 


Boston, Hartford Actuaries 
Plan Joint Meet May 21 


Actuaries Clubs of Boston and Hart- 
ford will hold their annual joint meet- 
ing May 21 at Sturbridge, Mass. 

Speaker at the banquet will be Rich- 
ard C. Guest, Massachusetts Mutual, 
president of Society of Actuaries. Re- 
marks also will be made by James 
Blake, retired agency officer of Mass- 
achusetts Mutual. 

Two discussions sessions are sched- 
uled, one on ordinary coverages with 
Milton J. Wood, Travelers, chairman, 
and the other on group, to be moder- 
ated by Edward A. Green, John Han- 
cock Mutual. 





Would Link Reinsurance, 
Medical-Mortgage Bills 


Chairman Wolverton of the House 
commerce committee is gathering testi- 
mony to support his belief that his 
bill to provide government mortgage 
loan insurance for medical facilities 
should be combined with the admin- 
istration’s reinsurance bill in “a gen- 
uinely constructive approach to the 
important elements of the total health 
problem.” 

Organizations suppcrting the com- 
bination plan include AFL and Health 
Insurance Plan for Greater New York. 
Opposing it are American Medical 
Assn., some insurance companies and 
National Assn. of Insurance Commis- 
sioners. Mr. Wolverton’s views were 
expressed at one point in the recent 
hearings, when he said, “Something 
must be done, some time, some place, 
by somebody.” 





Holladay to New Orleans, 


Harper Macon Manager 


Jefferson Standard has appointed 
Joseph E. Holladay manager at New 
Orleans, succeeding Glenn R. Harper, 
who is being transferred to Macon, Ga. 
Mr. Harper succeeds I. H. Gantt, who 
is retiring. 

Mr. Holladay joined Equitable So- 
ciety in 1946 after navy service and 
has been assistant manager at New 
Orleans. 


Bankers, lowa, Names 


Maxham Denver Manager 


Floyd L. Maxham has been named 
manager at Denver for Bankers Life 
of Iowa, succeeding Fred Karnes who 
resigned to enter another business. 

Mr. Maxham has been field super- 
visor in the western district since 1951. 
He joined Bankers in 1948. A navy 
veteran, he was an All-American foot- 
ball player at St. Mary’s college. 


Josephs to Talk on TV 


Devereux C. Josephs, chairman of 
New York Life, will be interviewed on 
“Better Living Television Theatre” 
May 19 at 10:30 EDT over the Du Mont 
network. The program, dedicated to 
the presentation of the role of life in- 
surance in building the nation’s eco- 
nomic strength, will also feature New 
York Life’s film, “From Every Moun- 
tainside.”’ 








Jefferson National Skein Intact 


Jefferson National Life had its third 
best month in April, submitted volume 
being 79% ahead of that for the same 
month last year. It was the 16th con- 
secutive month new life sales topped 
the volume produced during the corre- 
sponding month of the preceding year. 
Sales for the first four months of the 
year are ahead of the same 1953 period 
by more than 70%. 

A special “partners-in-progress” 
campaign is being held this month 
commemorating Jefferson National’s 
15th anniversary. 


Big Spring Local 
Agent Is Now Texas 


Fire Commissioner 

Mark Wentz, local agent at 
Spring, has been appointed Texas fire 
insurance commissioner by Governor 
Shivers to serve the remainder of the 
term of the late Paul H. Brown. Mr. 
Wentz will be in office until Feb. 10, 
1955. 

The new Texas fire commissioner js 
57 years old. He is a native of Ogden, 
Ia., and graduated from Kansas State 
Agricultural College. He was in the oi] 
business in Texas and later had an 
automobile agency and an investment 
business before becoming an agent in 
1940. He has operated his own agency 
since 1942, and presently represents 
American Casualty, California, Cam. 
den, all companies in the General of 
Seattle group, Hanover, Houston Fire 
& Casualty, Ins. Co. of Texas, Massa- 
chusetts Bonding, Mercury, New Am- 
sterdam Casualty, St. Louis-Washing- 
ton Underwriters, Texas Casualty and 
Utah Home Fire. His son, Frank, is 
associated with him in the agency. 





New York City Supervisors 


Elect Eichengreen President 


New York City Life Supervisors 
Assn. has elected E. B. Eichengreen, 
Prudential, president, succeeding A. W. 
Eisen, National Life of Vermont, Jo- 
seph Orshan, Equitable Society, 1st 
vice-president, Earle Y. Duncanson, 
Connecticut General, 2nd vice-presi- 
dent, and Herbert Frankfort, Berkshire 
Life, secretary-treasurer. 





Elect Florer Chairman 


Aetna Life’s general agents advisory 
council, comprised of eight general 
agents who won the president’s tro- 
phy for 1953, elected Herbert W. Flor- 
er, Boston, chairman at a meeting at 
the home office in Hartford. Mr. Flor- 
er succeeds O. A. Krebs, New York 
City. G. Albert Lawton, New Haven, 
was elected secretary, succeeding Sam- 
uel G. Carson, Toledo. 

The council meets annually with 
President Morgan B. Brainard and 
other executives in a series of confer- 
ences on agency management and sales 
policies. 

Other general agents attending the 
meeting were Gilbert V. Austin, 
Brooklyn, W. T. Craig, Los Angeles, 
W. Lewis Harrison, Cincinnati, J. E. 
Holt, Houston, F. E. McMahon, De- 
troit, and W. J. Schergens, Shreveport. 





Plan Life Company in Ga. 

MACON, GA.—A new company, 
writing life, health, accident and hos- 
pitalization, is being formed here. 
James H. Whaley, at present manager 
here for Interstate Life & Accident, 
will head the organization, to be known 
as Security Life. The company will 
have an initial capital of $100,000 with 
the right to increase its capital to 
$500,000. 


FREDERICK W. DARLING, 57, since 
1980 manager at Cedar Rapids for 
Bankers Life of Iowa, died in a hos- 
pital there following a brief illness. 
A past president of Iowa Assn. of Life 
Underwriters, Mr. Darling entered in- 
surance in 1923 as a supervisor for 
Bankers. 





GEORGE H. BOND, 81, vice-presi- 
ident of Unity Life & Accident since 
1937, died in Syracuse. A senior part- 
ner in the law firm of Bond, Schoeneck 
& King, he was a past president of 
New York State Bar Assn. 
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Pan-American Life Insurance Company 
field representatives are among 


the most successful in the industry! 


% Advanced Training Procedure 
Including: Business Insurance, Pension Trust 
Group Insurance 


%& Modern & Unexcelled Sales Aids 
% A Proven Direct Mail Plan 
% A Modern and Liberal Compensation Contract 


INCLUDING: 


1, Group Life Insurance 


2. Group Hospitalization for Representative and 
Family 


3. Disability Benefits 
4. Pension Plans 


LL with no Expense to Representative 


For information address 


CHARLES J. MESMAN 


Superintendent of Agencies 


PAN AMERICAN 


LIFE INSURANCE CO 


CRAWFORD H. ELLIS 
President 


EDWARD G. SIMMONS 


Executive Vice-President 





KENNETH D. HAMER 


Vice-President & Agency Director NEW ORLEANS, U.S, * 














Confidentially 


we're only 
second best 


Cheerfully accepted among 
ourselves is the fact that, 

as a company, we'll never be 
better than second-best. 





First best? We'll never make it. We are 
too human to be perfect. But too stubborn 


ever to stop trying to be better. 


Like to know how we feel about brokers 
and surplus writers? We'll gladly 
send you a copy of “Message to Brokers.” 


Write for it today. 


293 Million-Dollar Producers 
Placed Some of Their Business 
Through CAC in 1953. 


. ee 







Continental Assurance Co 


Agency Department 
SUITE 504 
310 SOUTH MICHIGAN AVENUE 
CHICAGO 4, ILLINOIS 


ONE OF THE CONTINENTAL COMPANIES, CHICAGO 





THE MAN FROM EQUITABLE TAKES A RAINY DAY IN STRIDE 


He is covered by one of the finest over-all security programs in the insurance field today 


Insurance for the insurance man—Equitable 
really believes in it! 

Equitable offers its own people one of the 
best insurance and retirement programs. 

The coverage available to Equitable repre- 
sentatives includes: 

@ group life insurance up to $20,000 


@ accidental death insurance 
up to $10,000 additional 


@ hospital expense insurance* 


@ surgical expense insurance* 
@ basic medical expense insurance* 
@ major medical expense insurance* 


@ and retirement benefits that start at 65 
* for agent, wife and minor children 


More than six hundred Equitable representa- 
tives today receive retirement income. Many 
of them keep on selling and still draw bene- 
fits. Renewal commissions continue in every 
case. 

A selling career with Equitable offers more 





than a good living. The man from Equitable. 
builds a lifetime of security—and his future’ 
gets brighter each year. 


THE 


EQUITABLE 


LIFE ASSURANCE SOCIETY OF THE U. S.. 


HOME OFFICE: 393 SEVENTH AVENUE, NEW YORK 1, N. Y. 


